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e New content from state and
national sources

 Framework and expert review
from OSDE staff

 Integrated online resources

 Full-color design
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Meeting with Dr. Axtell at the OSDE

Agreeing on general approach to the
work

Drafting modules based on new
frameworks

Reviewing new drafts by subject matter
experts

Completing final drafts for OSDE
approval

Organizing the statewide roll-out
sessions
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Legal Foundations

of Special Education

Before Public Law 94-142. the Educatio
opportunities for students with disabil
state institutions which met only the e
accommodated; they were not assesse
many children with disabilities. resultin
to students from diverse cuitural, racis
pparents had no opportunity to be invo
Children with disabilities had no resou
their neighborhood schools.

A number of laws have contributed to
available to students with disabilities t«
laws and their contributions as a part

Objectives
By the end of this module, the parapre
| Identify key legislation and court ¢
Describe federal laws related to p
disabilities.
. Recognize people-first language ar
L Summarize recommendations for
. Locate school, school district. and
. Explore disability attitudes.

Paraprofessionals play a vital role that is both similar to an
The paraprofessional’s role is defined by a job description,
between the paraprofessional and the teacher. Ethical resp
of both teachers and paraprofessionals.

Objectives
By the end of this module. the paraprofessional will be abl

|. Compare the roles of paraprofessionals and supervisil
2 Identify other responsibilities of paraprofessianals.

3. Describe a*“week one action phn"brpirqm)issim‘ _—

4 List strategies for career success.

5. Interview a paraprofessional

6. V¥rite your ideal job description.

7. Respond to ethical issues for paraprofessionals.

The individualized education program (IEP) is a written document that is developed for each eligible
student with a disability. The IEP documents specially designed instruction and refated services. The
pparaprofessional plays a key role in implementing a student’s IEP by providing specific services and
assessments documented in the IER. Paraprofessionals provide direct services to students every day.
Berause of their close daily work with individual students, ionals are good sources of
information about a student’s progress toward attaining |EP goals and objectives.

Objectives

By the end of this module. the paraprofessional will be able to:

. Define the IEP and recognize key points to remember.

Distinguish among IEP team members.

Relate IEP contents to the paraprofessional’s work.

State the purpose of secondary transition services.

Answer common questions about secondary transition services.

Describe related services on the IEP

Distinguish among presentation, response, setting. and timing/scheduling accommodations.
Distinguish between accommodations and modifications.

I

Profile the administration of accommodations for a student with specific characteristics.
Respond to accommodation and medification scenarios.

s
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This module addresses the general
IDEA and recognized by the state ¢
Learning and Assistive Technology)
Restrictive Environment.

To effectively assist in the delivery
students learn in different ways anc
learn in a safe environment.
among students and desire to focur

Vhile it is important to be aware ¢
with each. the information provide
Itis important to get to know each
‘weakness. Paraprofessionals cannot

Objectives
By the end of this module, the para

| Have a basic knowledge and ur
‘Oklahoma.

Be prepared to support studer
| Demonstrate the to diffi

L Have the basic ability and unde
materials to support learning fi

. Demonstrate an understanding

‘Communication is the key to understanding. Having effective communication skills h
conflicts—and can prevent them from occurring. Paraprofessionals must communica
students, teachers, parents and others.

There are many ways to actively improve your ability to engage in communication, in
verbal form. Good communicators are assertive. attentive listeners, able to articulate
and tactful They also display a positive attitude, communicate negative feelings effect
appropriate nonverbal signals.

Objectives

By the end of this module, the paraprofessional will be able to:

. Identify common causes of communication breakdowns.
Distinguish among fypes of approaches to communication.
Respond to scenarios about communication methods.

List strategies for effective communication.

Respond to*you” messages using “I” messages.

Explain how to handle negative feelings in a positive way.

List skills for effective listening.

‘Compare positive and negative forms of nonverbal communication.

@ N e ok oW

Give strategies for interacting with teachers and parents.

B

Give strategies for interacting with students:
*  Students with traumatic brain injuries.

* Students with deafness or hearing impairment.
* Students with intellectual disabilities or autism.

6

Behavior Strategles
Progres

Monitoring students’ progress and collecting related data is a vital task of teachers and paraprofessionals.
Teachers must make decisions about instruction based on data. including which instructional strategies
are effective and the progress that students are making with respect to established goals. Data about
student progress also assists the teacher in determining the effectiveness of changes to the classroom
environment. Data collection is also essential in providing more immediate feedback to teachers and
paraprofessionals about each student’s progress, so they can (1) respond to progress made and progress
needed, and (2) communicate with parents and administrators about student progress. Data about
student progress is also necessary to support a student’s receipt of special education services and
|progress toward IEP goals_

The teacher defines the behaviors te be monitored. and determines where, when. and how data

collection will take place. Paraprofessionals assist the teacher by collecting data under the direction of
the teacher.

Objectives

By the end of this module, the paraprofessional will be able to-

Identify the ABCs of student behaviors.

Analyze student behaviors for antecedents and consequences.

State criteria that apply to behavioral strategies.
Distinguish among types of positive behavioral support strategies.

Identify behavioral strategies for students with autism spectrum disorders.
Identify behavioral strategies for students with emotional disturbance.
State guidelines for giving praise.

Describe behavioral intervention techniques for students with ADHD.

B om N e W oa oW

Describe criteria for useful data.

Copyright £ 2014 CIMC.



Some basic points to remember about IEPs are the following:

*  Each public school student who receives special education and refated services under the IDEA
must have an IER

The IEP must be developed within thirty calendar days of a determination that a student is eligible
for special education and related services.

An IEP must be in effect for each student with a disability at the beginning of each school year.

Special education and related services must be made available to the student as soon as possible
following the development of the IER

Review a copy of the |[EF (Form 7) from the Oldahoma State Department of
Education: hitp:/fok gov/sde/documents-forms

< ‘ ‘Watch Part 1 of the video, *"Developing o Great IEP”: http:/ fwharw youtube.

comwatchfv=TYeMBtmASoc

IEP Team Meeting and
Team Member Participation

The primary purpose of an |EP team meeting is

to design an IEP that meets the unique needs of

a student with a disability. The IEP team plans the
special education service calculated to enable the
student to receive educational benefits in the least
restrictive environment (LRE). The parent must be
invited to the meeting and in order to participate
meaningfully. the parent should be informed of his
or her role. The parent, LEA personnel, and other
IEP team members should come prepared to discuss
specific information about the student’s individual
needs and the type of services to be provided to
address those needs.

areer vech

The IEP meeting serves as a vehicle for communication among the parent, LEA personnel, and other
IEP team members that enables them, as equal participants, to make joint, informed decisions regarding
the student’s special education services All members of the |EP team are expected to work toward
consensus regarding the services and educational placement that will be included in the student’s IEP to
ensure that the student receives a free appropriate public education (FAPE). Consensus means that all
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Interacting with Students

= Treat all students equally—do not favor or neglect any student.
*  Acknowledge students
*  Apply techniques of behavior management, consistent with your role.
Provide students with positive feedback every day.
Put the student first. not the disability. Lse people-first language.
Address the student directly, not amy companion or interpreter.
Keep your manner encouraging rather than correcting.
Students with Traumatic Brain Injuries
= Give directions one step at a time. For tasks with many steps, it helps to give the student written/
pictorial directions.
Show the student how to perform new tasks. Give examples to go with new ideas and concepts.

Have consistent routines. This helps the student know what to expect. If the routine is going to
change, let the student know ahead of time.

Check to make sure that the student has actually learned the new skill. Give the student lots of
opportunities to practice the new skill.

Show the student how to use an assignment book and a daily schedule. This helps the student get
organized.

Realize that the student may get tired quickly. Let the student rest as needed.

Reduce distractions.

Be patient. Maximize the student’s chances for success.

Provide frequent feedback and recognize successes, especially as new skills or gains are acquired.
Wvhen asked to repeat a statement, use the same words and then paraphrase it for greater comprehension.

areer vech

Students with Deafness or Hearing Impairment

The ability and facility to communicate orally often depends on when the person became deaf. People
who lost their hearing after the development of their speaking skills may have little difficulty speaking.
In contrast. people who were born without hearing. or who lost it at a very early age. may experience
difficulty in learning to speak (though this is not always the case). Because speech develops by listening
to others and imitating the sounds, vocal communication can be more complicated for people who have
never heard speech than for those whose hearing loss developed later in life. Many persons who have

a hearing loss learn to use their voices in speech therapy and prefer to communicate orally. Others
choose to communicate using sign language or writing.

OKLAHOMA STATE DEPARTMENT OF
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Activities

Legal Foundations
of Special Education

areer vech

OKLAHOMA STATE DEPARTMENT OF

EDUCATION

JANET BARRESI
STATE SUPERINTENDENT OF PUBLIC INSTRUCTION

A People-First Language

Directions: The table below gives examples of people-first language alternatives. Can you think of
others? If so, add them to the table.

% hitp:/ fwww2.ed.gev/about/officesflist oer/504faq.himl

Think about using people-first words

Avoid using words like these... like these Instead.,

T 2 s e |

person who uses a wheelchair. person who uses
a walker

Nmmmmmm“

Copyright £ 2014 CIMC.

Accommodations must be used consistently for both classroom instruction and for assessment.
Assessment accommodations tend to be—and should be—similar to dassroom accommodations
children receive, so that the students are familiar with the accommodation before using it in a formal
testing situation. In fact. a student’s need for accommedations typically extends beyond the school to the
home and, later. to postsecondary education and to the workplace.

Students with disabilities must participate in their state’s grade-level assessments to determine their
level of content mastery, just as their peers without disabilities must participate, unless a student’s

IEP team determines that a given assessment is not appropriate for the student The IDEA permits
students with disabilities to participate in large-scale assessment programs with accommodations Those
accommodations are individually determined for a given student by his or her IEP team. Making an
accommodation in testing generally means that some aspect of the testing condition has been altered so
that a student with a disability can more fully show what he or she knows or can do.

Activity 3.3
Accommodations Overview

Directions: Visit the IRIS Center website below and complete the module, Accommodations:
Instructional and Testing Supparts for Students with Disabilities Vork through the sections of the module
in the order shown in the STAR graphic at the website.

htip://iis peabody vanderbit.edu/module/ace/

Copyright £ 2014 CIMC.




Bisability Awareness &
instructional Strategies

“ Activity 4.3
Disability Research Project

Directions: Complete a disability research project to understand the many factors involved in
working with students with disabilities and to identify ways disabilities can affect the family unit. This
activity is designed to foster a more thorough understanding of certain disabilities, how the disability
affects the child and family, and the educational and long-term needs of the child.

Due Data: TBA

Project Requireameants:

|I. Choose a disability that has the same first letter as your first name (ex Anna= Autism; David=
Deafniess). If no disability corresponds with the first letter of your name, pick the next letter in
your name and continue until you find a match.

Imagine that you have acquired your assigned disability by the age of five and answer the
following questions:

How would this disability affect your education?

. How would it affect you socially?

. Vvhat would be your plans after the completion of high school?
Wvhat career would you choose and why?

. How might the disability affect your family?
Wvhat kind of accommodations would you need in school? At work?

. Research the disability using sites such as the Mational Dissemination Center for Children with
Disabilities (nichcy.org). or other disability groups (Autism Speaks, MNational Down Syndrome
Sodety. Mational Alliance on Mental lliness, etc ). Be sure to cite your resources.

areer vech

. Select and read a book that involves your disability. Vyrite a summary of the book. Keeping in
mind what you have read, go back to the questions above and see whether you would change
any of your answers. Explain why you would or would not change them.

. Design a poster or PowerPoint presentation about your assigned disability. Include your
answers to the above questions, as well as summary highlights of your book. List possible areas
of strengths and weaknesses a student may have with this disability. Identify possible learning
strategies and classroom accommodations to help make this child successful.

6. Prepare a 7- to |0-minute presentation to accompany your poster/PowerPoint.
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Lifting a student
Feeding a student
Changing diapers
Potty training

Reading a lesson
plan involving a
small group
activity

Leading a small
group

Using circle time
Supervising
students on a
playground

Performing
routines



Performance Tasks

Responaibilities & Ethice

TN Activity 2
Observe, Discuss and Reflect Upon
Specific Tasks of Paraprofessionals

Diractions: Observe each of the following tasks as it is performed. Discuss each task with 2
supervising teacher. then reflect upon each task. Complete each rubric below.
1. Task — Lifting a student
[ Observe the task being performed.
[0 Discuss the task with supervising teacher.

[ Reflect upon the task —VWhat can you take away from your observation and discussion?
How will you use this experience in your current or future assignments?

2. Task — Feeding a student
[0 Observe the task being performed.
[ Discuss the task with supervising teacher

] Reflect upon the task —Y¥hat can you take away from your observation and discussion?
How will you use this experience in your current or future assignments?

areer vech
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Suggested Time
Reqguirements

2.5 hours
2.5 hours
2.5 hours
2.5 hours
2.5 hours
2.5 hours
15 hours

§
.
\D
&)
S
QO




Although the job description
may not say so directly, a key
requirement for success as a
paraprofessional is to keep In
motion.
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Special Education Paraprofessional Facilitator Guide

Preview the
PowerPoint file
from this module.
Enhance it as
needed.

Identify any terms to
define.

Find additional

Paraprodessionals play a vieal role that i bosh similar to sed differant froen that of 3 ssparvising taachar.
The paraprofessional’s rola & dafined by a job decription, o well 2 by the working reltions hig
sttt Uhed paraprcdass inal and the T Erfical raspeass 1o Spaclic SEUGT0NS &E & MeqUIRETENT

By tha and of this modale, tha paraprofesional wil b sbls to:

1. Compara the roles of parsprofesicesls and suparvising echors.
1. Idanily ather reponaibiities of parsprofessionals.

3. Duescribe 2 “wesk cee action plan~ for parprofassionabi.

A, Uist stratagies for caneer success.

5. irnarview & paraprotissional.

6. Wirina your idesl job daseription.

7. Raspond to sthical lmsss for paraprofassionals.
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Module | — Legal Foundations of Special Education

Lagul Faundatisas
pecal Cduzarss

Schuoels must nedly parants or elighle scudents. snnually of their rights undes EERPA The actel maans
of meoificagion (spacial becuer, inchus ion in & P, bulletin, sudent handioaok, or news paper atich) b lft
iz ehi discranion of aach school.

@ Lecrn more cibaut FERA by warching i video: w. youtube. com
y westohv=35mtb 0O

Paraprofessiomals must be cautious whaen it comes to all Information about
students. They must apply FERPA Paquiremants In respomnse to any request for
such Information.

1975 —
Education for All Handicapped Children Act

Wary provions of the law inchsdad:

Frea spproprisns peblc educstion FAPE) for children with diabilites aged 3-10;
A indwidualived edecation program (JEP) for aach child;

Exducation of children with Ssabilties alongside chikdren without diabilities, known as the et
restrictive amvincnmens (LRE);

Tussing and avaluaricn maesials and procedsres which are {1} net racally or culmrally
discrimanatory, and (2) provided sed sdminstered i the childs nattes lnpusge or mesda of
ra———

Iwohvamant of parents md oehars:

Copighe 3544 CHE
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Special Education Paraprofessional Facilitator Guide

D bavees S1race g,
Pra Mca Boring

Guidelines for Giving Praise

Fraisa b an Impoemant tool for paraprofessonals T e 23 & positvs bahavioral suppont Praise B 5.
srrategy that can ba repaated over and over again with the same stedests, 35 long & the spacific prase
s varsad. Praise can be com bined with sthir Sruteghes 1o seeourags positive bihswices, sd can bs
Sdapred 1o respond o wery specie behavicrs snd chalr frequency. Scme gukdslines for using prabe.
includa:

+  Move srowmd the clissroom o abaerve sl stadents.

+  Glhes pralie 35 seom & you recogelze 4 positve
brabare boor. This haslps. o link: the stedunt’s bubavior
s yoviar . Howwse, pour pralss can sound
Insncare and can lose value o the studest il you

praise oftan.
“"‘d_ 1 knew you

Ruerence the approgriave Behador in your praba.

Praiss should redats o the poskivs behavior could add

that the studenc displars. This can reduce any WO-

m st rs Dunding. mbout whit behivion & receiving t d'glt

spproval numbers!

B sincare Your pratss wil becoms inefiacthes

W studunts fusl It i not gussing Combina

sppropriate nomerbal cuss with your waords For

wamphs, smik as you spak.

Ba comisent This refars both so thes bahaviors

that you recognize asd the fraquency of your

praise. Conshtancy in how and bow cften teschers and paraprofessionals ghe praie b abo

Impora to reinfores stadems’ ap proprisoe behasion.

Fiodate 1o saech student as s indh kusl Make sure that words of pratie s devalop mentally- sad

ape-appropriss for each studant.

I & sudent b mot on-tak, praies stdents seary who s on-zask. Recss 1o the stedent and prabe

the apgropriate bebavior whas the studens i on-task
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Special Education Paraprofessional Facilitator Guide

-5
Actlvity 1.6

e Locating Regulations, Guidelines & Procedures

Directions: Locs and obtin & copy of sach of the folkeeing from your school, schood districe, or
state muhority, & approgriace

Proceduurs o hvaloping pecihes bahaviorsl Spport Arstaghs
Procedurs for managing sed disciplining studenes with diatiliis:
Frocedurs for maincaining and acossing student records
Procedurs o reporting suspected abuse

-e
, Actlvicy 1.7
- Disabilicy Atticudes
Dirsctions: Visk tha IRIS Cansr wabsios balow snd complata the acthity,"Disability: Atinides®

? hittp://irla paa body vanderbilt 6 du/ wp-conie it iuplods, 2013,/ 07 iindi2 1 pd
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Thank You!
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