JOY HOFMEISTER

STATE SUPERINTENDENT of PUBLIC INSTRUCTION
OKLAHOMA STATE DEPARTMENT of EDUCATION

MEMORANDUM
TO: The Honorable Members of the State Board of Education
FROM: Joy Hofmeister
DATE: November 15, 2016

SUBJECT: Request Action on Severance Allowance to Former School Employees

State Board action is being requested by the Financial Services Division of the State
Departiment of Education to pay a one-time severance to the former certified and support
employees of districts annexed and mandatorily annexed during FY2016 pursuant to
Title 70 O.S. Section 7-203(c).

Based on applications furnished by the former annexed or mandatorily annexed district
employees who were not hired for FY2017 or paid a severance by the receiving district when
the district annexed, Title 70 O.S. Section 7-203 (c) enables the former employees to seek
approval from the State Board of Education for a severance payment from the FY2017
Consolidation Assistance Fund. Approval by the State Board of Education will allow the
former school district employees a recommended one-time severance payment.

Recommend Approval of Severance:

Mr. Barnes  Teacher Gage P.S. Congressional District 3
Mr. Gregory Superintendent/Principal Gage P.S. Congressional District 3
Ms. Long Teacher Gage P.S. Congressional District 3
Mr. Sprague  Teaching Principal Gage P.S. Congressional District 3
Ms. Orcutt  Head Cook Gage P.S. Congressional District 3
Ms. Bone Teacher Grant P.S. Congressional District 2
Ms. Dawson Teacher - Grant P.S. Congressional District 2
Ms. Milstead Teacher . Grant P.S. Congressional District 2
Ms. Carper  Teacher Assistant Grant P.S. Congressional District 2
Ms. Penson  Teacher Assistant Grant P.S. Congressional District 2
JH/rm

Attachments

2500 NortH Lincorn Bourevarp, Okranonma City, OK 73105-4599 * (405) 521-3301 * Jov.HOEMEISTER@SDE.OK.GOV



Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

Title 70 O.S. § 7-203: School Consolidation Assistance Fund — Budget — Allocations and
Expenditures

A. There is hereby created in the State Treasury a fund to be designated the "School
Consolidation Assistance Fund". The fund shall be a continuing fund, not subject to fiscal year
limitations, and shall consist of any monies the Legislature may appropriate or transfer to the
Jund and any monies coniributed for the fund from any other source, public or private.

B. All monies accruing to the credit of the fund are hereby appropriated and may be budgeted
and expended by the State Board of Education for the purposes established by this section, the
Legislature and in accordance with rules promulgated by the State Board of Education. The
purposes shall be to provide:

1. Voluntarily or mandatorily consolidated school districts or districts who have received part or
all of the territory and part or all of the students of a school district dissolved by voluntary or
mandatory annexation, during the first year of consolidation or annexation with a single one-
year allocation of funds needed for:

a. purchase of uniform textbooks in cases where the several districts were not using the same
fextbooks prior to consolidation or annexation,

b. employment of certified personnel required to teach courses of the district for which personnel
Jfrom the districts consolidated or annexed are not certified and available,

c. employment assistance for personnel of the several districts who are not employed by the
consolidated or annexing district. Employment assistance may include provision of a severance
allowance for administrators, teachers and support personnel not to exceed eighty percent
(80%) of the individual's salary or wages, exclusive of fringe benefits, for the school year
preceding the consolidation or annexation. Personnel receiving such severance pay may
accumulate one (1) year of creditable service for retirement purposes. Employment assistance
may also include the payment of unemployment compensation benefits. The State Board of
Education shall provide a severance allowance to employees dismissed from employment due
to annexation or consolidation of a school district in the year of the annexation or
consolidation and who were denied a severance allowance or unemployment compensation
benefits and the voluntary consolidation funding of the annexing or consolidating district or
districts has been paid on or after July 1, 2003, at the maximum allowable amount.
Application for a severance allowance shall be made to the Finance Division of the State
Department of Education by the dismissed employee no later than September 1 of the fiscal
year immediately following the fiscal year in which the annexation or consolidation occurred,

d. furnishing and equipping classrooms and laboratories,

e. purchase of additional transportation equipment, and




f. when deemed essential by the school district board of education to achieve consolidation or
combination by annexation, renovation of existing school buildings and construction or other
acquisition of school buildings; and

2. Assistance to school districts which have entered into a mutual contract with a superintendent
as authorized pursuant to Section 5-106A of this title in paying the salary or wages of the
superintendent. The assistance shall equal not more than fifty percent (50%) of the salary or
wages of the superintendent for not more than three (3) consecutive years. In no case shall the
total amount of assistance paid over the three-year period be more than One Hundred Fifty
Thousand Dollars ($150,000.00) nor shall any school district be eligible to receive assistance
pursuant to this paragraph for more than one three-year time period.

C. The State Board of Education shall only make allocations from the fund to school districts
formed from the combination of two or more of the districts whose boards of education notify
the State Board of Education on or before June 30 of their intent to annex or consolidate and are
subsequently combined by such means by January 1 of the second year following the notification
of intent. The boards of education which have entered into a mutual contract with a
superintendent shall notify the Board on or before June 30 of the year preceding the school year
the mutual contract will become effective.

D. Allocations will be made to school districts formed by voluntary or mandatory consolidation
on the basis of combined average daily membership (ADM) of the school year preceding the first
year of operation of the school district resulting from the consolidation; provided, not more than
two hundred (200) ADM of any one school district shall be counted in determining the combined
ADM of any district formed by consolidation. The ADM of any one school district shall not be
considered more than once for allocations from the fund when the school district consolidates
with two or more school districts. Allocations from the fund pursuant to this subsection shall be
calculated by multiplying the combined ADM by Two Thousand Five Hundred Dollars
($2,500.00).

E. Allocations will be made to school districts which have received part or all of the territory and
students of a school district by voluntary or mandatory annexation on the basis of ADM of the
annexed school district for the school year preceding the first year of operation of the school
district resulting from the annexation; provided, not more than two hundred (200) ADM of the
annexed district shall be counted. Allocations from the fund pursuant to this subsection shall be
calculated by multiplying the allowable ADM by Five Thousand Dollars ($5,000.00). In no case
shall allocations payable pursuant to this subsection be greater than One Million Dollars
($1,000,000.00).

F. If monies in the School Consolidation Assistance Fund are insufficient to make allocations to
all qualified combined districts, allocations shall be made based upon the determination of the
State Board of Education with preference given to school district consolidation and annexation.




Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

210:1-3-2(e). Annexation, consolidation, dispensation, and severance determination

(e) Severance determination. Pursuant to 70 O.S. §7-203(B), the State Board of Education
may promulgate rules regarding its authority to budget and make expenditures of monies
contained in the School Consolidation Fund. School Consolidation Funds can be used by
annexing or consolidating districts to provide employment assistance in the form of severance
for school district employees who are dismissed due to annexation or consolidation under 70
0.S. §7-203(B)(1)(c). The procedure for employees to make a severance application and process
to receive a severance determination shall be communicated to all affected employees by the
annexed or consolidated district superintendent. The severance application process is as follows:
(I) To qualify for severance, district employees (teachers, administrators, and support
personnel) must first seek severance allowance from the annexing or consolidating district(s)
prior to making application to the State Department of Education.

(A) Any annexing or consolidating school district(s) that receive School Consolidation Funds
must accept and consider all requests for severance made by district employees who were
dismissed due to annexation or consolidation, but not subsequently employed by the
consolidating or annexing district(s).

(B) The annexing or consolidating district(s) may elect to award qualifying employees a
severance in an amount up to and not to exceed eighty percent (80%) of the individual's salary or
wages, exclusive of fringe benefits.

(C) Severance allowance from the annexing or consolidating district(s) is permissive in any
amount from 0% to 80% of the individual's salary or wages, exclusive of fringe benefits, for the
school year preceding the consolidation or annexation.

(D) For the purposes of calculation, the district(s) shall include only the salary or wages
actually paid to the employee for the school year preceding the consolidation or annexation.

(E) Applications for severance shall be considered on an individual case by case basis.

(F) Each district shall promulgate their own rules and procedures for accepting, reviewing, and
awarding severance. The criteria used for awarding severance must be measurable, objective,
non-discriminatory, and uniformly applied.

(2) If the annexing or consolidating district makes an award of employment assistance in the
form of severance, the district employee will not be eligible to make application to the State
Department of Education for severance allowance unless the employee has also been denied
unemployment compensation.

(3) Unemployment benefits received by any district employee dismissed due to annexation or
consolidation may be counted as a form of employment benefit under 70 O.S. §7-203(B)(1)(c).
Unemployment compensation may be considered as part of the total employment assistance
received and may be taken into account or offset when severance allowance determinations are
made.

(4) If a district employee is not employed by the annexing or consolidating district(s) and
is subsequently denied severance or unemployment compensation by the annexing or
consolidating district(s), pursuant to 70 O.S. §7-203(B)(1)(c), the district employee will be
eligible to make an application for severance to the State Board of Education. Qualifying
applicants shall receive a severance allowance from the State Board of Education pursuant
to the following procedure:

(A) Severance allowance from the State Board of Education shall be in an amount up to
and not to exceed eighty percent (80%) of the individual's salary or wages, exclusive of
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Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

fringe benefits. An award of a severance allowance by the State Board of Education will be
made only if:
(i) the applicant was not employed by the consolidating or annexing district and
(ii) severance or unemployment compensation was denied at the district level.
(B) Severance allowance from the State Department of Education can be in any amount
from 0% to 80% of the individual's salary or wages, exclusive of fringe benefits, for the
school year preceding the consolidation or annexation.
(C) For the purposes of calculation, the State Department of Education shall include only
the salary or wages actually paid to the employee by the district for the school year
preceding the consolidation or annexation,
(D) Only timely applications for severance received by the State Department of
Education, Finance Division, will be considered. All applications for severance to the State
Department of Education must be received no later than September 1 of the fiscal year
immediately following the fiscal year in which the annexation or consolidation occurred.
The application for employment assistance in the form of severance can be found on the
SDE website, www.sde.ok.gov, or by contacting the State Department of Education,
Finance Division.
(5) Severance allowance by the State Department of Education can be denied only for
good cause with supporting documentation of the following:
(A) The applicant was hired by the consolidating or annexing district(s), regardless of the
number of hours, part time or full time status, or rate of pay.
(B) The applicant was dismissed or non-reemployed by the local school district board for
reasons other than consolidation or annexation (i.e. reduction in force or inability to pay
due to financial exigency),
(C) The applicant received severance from the consolidating or annexing district(s) and
in addition to unemployment compensation,
(6) Severance allowance by the State Department of Education can be reduced or
adjusted below eighty (80%) percent of the applicant's salary or wages, excluding fringe
benefits, for good cause with supporting documentation. Good cause to reduce or adjust
severance can include, but is not limited to, consideration of the following:
(A) The annexation or consolidation was mandatory rather than voluntary.
(B) The applicant's length of service to the district.
(C) The applicant's service record, job performance, or conduct warrants consideration
of a reduction or adjustment in severance. The application of this criteria must be
supported by verifiable documentation and evidence that is made available for the Board's
review.
(D) The applicant was hired by the local school board after the annexation or
consolidation election results are called by the State Superintendent of Public Instruction.
(E) The applicant was hired by the local school board after the State Board of Education
voted to non-accredit the district.
(F) The applicant failed to apply for or make an attempt to gain employment with the
consolidating or annexing district(s).
(G) The applicant failed to apply for or attempt to obtain a severance allowance from the
consolidating or annexing district(s).
(H) The applicant received unemployment compensation. The amount of unemployment
compensation received can be considered an offset when determining severance.
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Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

(7) - Severance Determinations. Upon receiving the application for severance the State
Department of Education, Finance Division staff shall review the applications for severance
and make a written recommendation to the State Board of Education regarding each
severance application. Each severance application will be considered on an individual case
by case basis and a recommendation for severance allowance or denial will be made by the
SDE staff to the State Board of Education in writing during a regularly scheduled Board of
Education meeting,

(A) The applicant will be notified of the SDE staff recommendation and will be given
written notice of the time, place, and date of the regularly scheduled State Board of
Education meeting that the Board will consider and voting upon the SDE staff
recommendation for severance.

(B) The State Board of Education will vote on all SDE staff recommendations for
severance in open meeting. All votes of the State Board of Education approving or denying
a severance application will be considered a final order of the Board.

(8) The applicant will be notified in writing of the State Board of Education's final
determination regarding severance allowance. The applicant will have ten (10) days from
the date the notification of severance determination is received within which time to file a
petition for appeal or reconsideration of the Board's determination.

(9) Any petition, reconsideration, or hearing on the Board's final order regarding
severance shall be made pursuant to, and governed by, the Due Process Procedures of the
State Board of Education as outlined in 210:1-5-1 of the Oklahoma Administrative Code.

(f) Guidelines and forms. Copies of corresponding State Department of Education forms and
guidelines for the implementation of annexations/consolidation and severance are available from

the consolidation officer of the State Department of Education.
[Source: Amended at 11 Ok Reg 1973, eff 5-26-94; Amended at 29 Ok Reg 965, eff 6-26-12]




Oklahoma State Department of Education

Gage Public Schools Annexation to Fargo Public Schools - Ellis County - April 22, 2016
Congressional District No. 3

Severance
Certified Staff Requesting Severance (4 Requests) Amount
Arlen Drew Barnes Teacher Gage P.S. $22,162.00
Greg Jon Gregory Superintendent/Principal Gage P.S. $55,160.00
Jenica Ann Long Teacher Gage P.S. $16,080.00
Jeffrey Lynn Sprague Teaching Principal Gage P.S. $29,064.00
Total $122,466.00
Severance
Support Staff Requesting Severance (1 Requests) Amount
Ellen Orcutt Head Cook Gage P.S. $ 10,296.00
Total $10,296.00
Grand Total $132,762.00

Gage Severance
State Aid Section/rm



Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

Full Legal Name: Arlen Drew Barnes Date: 8/23/2016

Previous Base Salary (exclusive of fringe benefits):

Base Salary  (Per Contract) $ 39,575.00
Times 80% $ 31,660.00
Maximum Severance S 31,660.00
No. of
Pay
Less Weekly/Monthly Income or Benefits: Periods
1)  Unemployment $ - x *MBA $ -
Allowable Severance S 31,660.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 1 25%
OR
Mandatory - 5% 0%
3)  Years of Experience 6
Times Yearly Percentage (See below) 20%
4)  Efforts in seeking other employment
Active - 25% (Letter provided; only calls) 1 25%
OR
Non-active - 5% 0 0%
Total Percentage 70%
Calc. Severance Pay (Allowable Severance times Percentage) $ 22,162.00
TOTAL SEVERANCE AMOUNT $ 22,162.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:

* MBA - Maximum Benefit Allowance




Olkdahoma State Department of Education
Financial Services, State Ald Section

2500 Morth Uncoln Blvd, Roomi 427
Oklahoma City, Oklahoma 73105

Phone {405) 521-3460, Fax (405) 522-3559
Siate Ail@sde.ok.s

Clerbue ATRIC BESREENEAY B)

EDUCATION

Application for Severanee Allowance 70 G.8. § 7-203(B)(1)(c)
PLEASE FILL GUT AND SUBMIT TI115 FORM WITH ALL APPROPRIATE ROCUMENTATION TO THE FIHANCIAL SERVICES OF
THE STATE DEPARTMENT OF EDUCATION BY SEPTEMBER | OF THE FISCAL YEAR DMMEDIATELY FOLLOWING TIE FISCAL
YEAR TN WIHICH THE ANNEXATION OR CONSOLIBATION OCCURRED

Date: __5/2712016 prone NN voicheocho: NDDEEE

Full Legal Name: _ Arlen Drew Bames

sgsress: [ v W s W 2 coo NN

1. Enploynent:

A, Bmployer: _Gage Publie School ______Position: _ Technoleay Coordinator / Taacher
B. Howlong have you held thisposition? BYears _ Full-imeor part-time? _Fulbtima

C. What w3s your base salary for the past yeat, exclusive of fringe benefils? ~ §39.757.00 _

(Please ieluds a copy of your sipned teaching contraet evidencing your salary agreement)
D. Date distrist was annexed or consolidaed: April 22, 2016 Voluntary or mandatary? _Voluntaly
. Were'you 3 warking employes of the distriet on the date listed abave? _Yes . ITno, please

explain:

F. Wyouweie a tedcher, were you carcer or probationary? __Career R _
G. Did you apply for a job with the annexed o7 consolidated/receiving district(s)? Y85 Were you offered
employment? _Np _ (Please provide dosumwatation from the districi(s) of your offee or denial)
H. I yos. did you ae¢ept the position and on vhat date will you begin work? _
1. Ifno, have you applied for employment with other diswicisin yourarea? _No I0yes, where?
(Pleass provide decumentation of your efforis lo seck employment)

Beneflis:
Have you zpplied for unemployment berefits? _Na I yes, were you granted unemploymen? _
VWhen did you apply? ___ When did you or will you begin receiving beneflis?

How much do you receive in monthly unemployment benefits? (Pleass Taslude documentation)

Un®m>nr

Have you anplied for of dte you receiving any other form of employment assistance (i¢. Retirement, -
Workers Compensation)? _Nn What kind?
On whal date did you begin receiving or will you begin receiving benefits?

m

m

How much will you b2 receiving in monthly benefits? __ (Please include docunientation)
G. Did you apply for severance poy from the annexingireceiving districi(s)? Yes , When? 672772018 Were
you approved? VO (Please inetude documentation of your request and if denied, a copy of your denial)

H. 1 approved, how mugh are you feeeiving in severance allowanes? . (Pleass include

documentation)




Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

Full Legal Name: Greg Jon Gregory Date: 8/23/2016

Previous Base Salary (exclusive of fringe benefits):

Base Salary $ 98,500.00
Times 80% $ 78,800.00
Maximum Severance S 78,800.00
No. of
Pay
Less Weekly/Monthly Income or Benefits: Periods
1)  Unemployment $ - x *MBA § -
Allowable Severance b 78,800.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 1 25%
OR
Mandatory - 5% 0%
3)  Years of Experience 6
Times Yearly Percentage (See below) 20%
4)  Efforts in seeking other employment
Active - 25% (Copies of denial letters) 1 25%
OR
Non-active - 5% 0%
Total Percentage 70%
Calc. Severance Pay (Allowable Severance times Percentage) $ 55,160.00
TOTAL SEVERANCE AMOUNT $ 55,160.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:

* MBA - Maximum Benefit Allowance
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Oklahoma State Department of Education
Financial Services, State Aid Section

2500 North Lincoln Blvd, Roomit 427
Oklahoma City, Oklahoma 73105

Phone (405) 521-3460, Fax (405) 522-3559

State.Aid@sde.ok.gov
Application for Severance Allowance 70 O.S. § 7-203(B)(1)(c)

AUG 2 8 7015

PLEASE FILL OUT AND SUBMIT THIS FORM WITH ALL APPROPRIATE DOCUMENTATION TO THE FINANCIAL SERVICES OF
THE STATE DEPARTMENT OF EDUCATION BY SEPTEMBER 1 OF THE FISCAL YEAR IMMEDIATELY FOLLOWING THE FISCAL

YEAR IN WHICH THE ANNEXATION OR CONSOLIDATION OCCURRED

Date: fé e, I (£ Phone'_eacher Nunl]ber:‘

Full Legal Name; é f’ee '60 - (9 f"é’fjfl Z)

s, | .. WO ... ...

0w

m o

W

oo wp N

Employment; ) _
Employer: ‘K{;;'e -Sc)Ao.:/ UCJ(_J Fe{f‘f’e Position: fb:ﬂeff'/l'(dqﬂ{dn'[(‘ / rp"i ﬂc,;ﬂc/

v
How long have you held this position? & Full-time or part-time? _ ~o //f

What was your base salary for the past year, exclusive of fringe benefits? ?f S

(Please include a copy of your signed teaching contract evidencing your salary agreement)
Date district was annexed or consolidated: Voluntary or mandatory? ¥ &4 ¢ 'V}:_'
Were you a working employee of the district on the date listed above? __ Y¢S’ If no, please

explain:

If you were a teacher, were you career or probationary?

Did you apply for a job with the annexed or consolidated/receiving district(s)? ¥ ¢J° Were you offered
employment? Ae (Please provide documentation from the district(s) of your offer or denial)

If yes, did you accept the position and on what date will you begin work?

If no, have you applied for cmployment with other districts in your area? L recey 1 yes, where?

(Please provide documentation of your efforts to seek employment)

Benefits:
Have you applied for unemployment benefits? A If yes, were you granted uncmployment?

When did you apply? _ When did you or will you begin receiving benefits?

How much do you receive in monthly unemployment benefits? (Please include documentation)
Have you applied for or are you receiving any other form of employment assistance (ie. Retirement,
Workers Compensation)? What kind?

On what date did you begin receiving or will you begin receiving benefits? _

How much will you be reccwmg in monthly beneﬁts" (Please include documentation)

G. D{d you apply for severauce pay from the annexing/receiving district(s)? \f(f When? 26/1 "v/ é Were

you approved? W= (Please mC;ude documentation of your request and if denied, a copy of your denial)
If approved, how much are you receiving in severance allowance? (Please include

documentation)




Joy Hofmeister

State Superintendent of Public Instruction
Oklahoma State Department of Education

Full Legal Name: Jenica Ann Long Date: 7/1/2016
Previous Base Salary (exclusive of fringe benefits):
Base Salary  (No Contract) $ 33,500.00
Times 80% $ 26,800.00
Maximum Severance S 26,800.00
No. of
Pay
Less Weekly/Monthly Income or Benefits: Periods
1)  Unemployment 3 - x *MBA § -
Allowable Severance S 26,800.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 1 25%
OR
Mandatory - 5% 0%
3)  Years of Experience 3
Times Yearly Percentage (See below) 10%
4)  Efforts in seeking other employment
Active - 25% (No doc. provided) 1 25%
OR
Non-active - 5% 0%
Total Percentage 60%
Cale. Severance Pay (Allowable Severance times Percentage) b 16,080.00
TOTAL SEVERANCE AMOUNT $ 16,080.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:

No documentation provided with original applic. and has been contacted several times.

Fargo Board Minutes copied from another application; not provided by this applicant.

* MBA - Maximum Benefit Allowance
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Adilication for Severance Allowance 70 O.S. § 7-203(B)(1)(c)
PLEASE FILL OUT ANA 30CT THIS FORM WITH ALL APPROPRIATE DOCUMENTATION TO THE FINANCIAL SERVICES O
THE STATE DEPARTMANI OF EDUCATION BY SEPTEMBER. 1 OF THE FISCAL YBAR IMMEDIATELY FOLLOWING THE PISCAL

YEAR IN WHICH THE ANNEXATION OR CONSOLIDATION OCCURRBD

Date: ¢ 2\ A0UNG Pho‘ne__/Tcachcr Number: umg%
Full Logal Name: O YAnn \/0'('\3.

Address: e T . S ..

1. Employmegd
A. Employer: $1(RQ\0. HPU\\O\\\C &5090\3 Position: QQ:\Q(\C&T&’XC\(\M
B. How long hi}{4 you held this position? iﬂ{ ) Full-ime or part-time? IF\,\\\\-WY‘O
C. What was base salary for the past year, exclusive of fringe benefits? Eﬁﬁﬁﬁl_)
(Please inclfflk a copy of your signed teaching contract evidencing your salary agreement)
D. Date districfl Has annexed or consolidated: ﬁ@g}fﬁﬂ, Voluntary or mandatory? JJQLL A
‘E. Were you ing employee of the disirict on the date listed above? 516 3 If no, please
explain:

eacher, wete you career or probationary? _Cl eLN
for a job With the annexed of consolidated/receiving district(s)? e 4 . Were you offered
) (Please provide documentation from the district(s) of your offer o denial)

F, Ifyouwerdls
G. Did youap

employme
H. Ifyes,did

If o, havejy

Shaow

accept the position and on what date will you begin work?

r—(

applied for employment with other districts in your area? y€§ If yes, where?
W\\x\mq : Q_( oty (Please provide documentation of your efforts to seek employment)

2. Benefits:
A. Have you {pplied for unemployment benefits? ]3] 0 If yes, were you granted unemployment?
B. When did fith apply? When did you or will you begin receiving benefits?

C. How muc}{ b you receive in monthly unemployment benefits? (Please include docwmentation)

D. Have youbfiblied for or are you receiving any other form of employment assistance (je. Retirement,

Workers ({Qipensation)? What kind?

E. On what it did you begin reéeiviug or will you begin receiving benefits?

F. How much|thill you be receiving in monthly benefits? (Please include documentation)

G. Did you ab|}y for severance pay from the annexing/receiving district(s)? When? Were
you appraiel? (Please include documentation of your request and if denied, a copy of your denial)
H. If approvidiihow much are you receiving in scverance allowance? (Please include

documenfptfon)

Received Time Jul. 1. fl?Ié 4:57PM No. 3758




Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

Full Legal Name: Jeffrey Lynn Sprague Date: 8/29/2016

Previous Base Salary (exclusive of fringe benefits):

Base Salary $ 51,900.00
Times 80% $ 41,520.00
Maximum Severance $ 41,520.00
No. of
Pay
Less Weekly/Monthly Income or Benefits: Periods
1)  Unemployment $ - x *MBA § -
Allowable Severance 3 41,520.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 1 25%
OR
Mandatory - 5% 0%
3)  Years of Experience 10
Times Yearly Percentage (See below) 20%
4)  Efforts in seeking other employment
Active - 25% | 25%
OR
Non-active - 5% 0 0%
Total Percentage 70%
Calc. Severance Pay (Allowable Severance times Percentage) S 29,064.00
TOTAL SEVERANCE AMOUNT $ 29,064.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:

* MBA - Maximum Benefit Allowance
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1 Application for Severance Allowance 70 O.8. § 7-203(B)(1)(c) 9

PLEASIS F11.1 OU'T AND SUBMIT THIS PORM WITH ALL APPROPRIATE DOCUMENTATION TO THE FINANCIAL SERVICES OF

THI STATE DEPARTMENT DF EDUCATION BY SEFTEMBER 1 OF THE FISCAL YEAR IMMEDIATELY FOLLOWING THE FISCAL
YEAR IN WHICH THE ANNEXATION OR CONSOLIDATION OCCURRED

[ate: g/ s ;/ / (0 Phone __Teacher Numbe!

Full Leg,al Name: ’ﬁ#fm/ /\//M fgzg‘m Yo

¥

Addmss:—_cuy I ... .

[. Employment:
Employer: e 5 / Position:

lm
\\; g zre ) plkabingay of

59
S AUG 29 06

Aid S8

A,

B, How long have you held this position? _jO )(ﬁfl Full-time or part-time? "lq: //

C. What was your base salary for the past year, exclusive of fringe benefits? ﬁ I‘/ 9490, @0
: (Please include a copy of your signed teaching contract evidencing your salary agreament)
i[ D. Date district was annexed or consolidated: 4/ /Z Z// Voluntary or mandatory? / idan
"R Were you a _\_\igfb_u_g employee of the district on the date listed above? zﬂé If po, please

explain: e

[-.* If you were a teacher, were you career or probationary? Cft{/'lfct/‘
G. Did you apply for a job with the annexed or consolidated/receiving district(s)? )/ €& _Were you offered
employment? fa (Please provide documentation from the district(s) of Jour offer or denial)

H. If yes, did you accept the position and on what date will you begin work? __ ——

1. Ifno, bave you applied for employment with other districts in your area? ZC'._‘} If yes, where?
MO(}M { 4nes, Yoq JIV qc (Please provide documentation of your efforts to seek employment)
7

Benefits:
Have you applied for unemployment benefits? A/ G Ifyes, were you granted unemployment?

When did you apply? ——a When did you or will you begin receiving benefits? e

How much do you receive in monthly unemployment benefits? _~— (Plaase include documentation)

T 0w

Have you applied for or are you receiving any other form of employment assistance (ie, Retirement,
Warkers Compensation)? /1/(:} What kind? - )

E.” On what date did you begin receiving or will you begin recejving benefits? _ ——

e

Hc;w much will you be receiving in monthly benefits? _ —~—— (Please incluge documentation)
G. D|d you apply for severance pay from the annexing/receiving district(s)? _)?$ When?, lﬁJ[ 24/ Mo Were
you approved? _A9 (Please include documentation of your request and if denied, a copy-of your denial)

H. If approved; how much are you receiving in severance allowance? =~ (Please include
documentation) '

Time Aug. 29, 2016 4:34PM No. 3846




Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

Full Legal Name: Ellen Orcutt Date: 8/26/2016
Previous Base Salary (exclusive of fringe benefits):
Base Salary $ 18,386.00
Times 80% $ 14,709.00
Maximum Severance S 14,709.00
No. of
Pay
Less Weekly/Monthly Income or Benefits: Periods
1)  Unemployment $ - x *MBA § ~
Allowable Severance 3 14,709.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 1 25%
OR
Mandatory - 5% 0%
3)  Years of Experience 20
Times Yearly Percentage (See below) 40%
4)  Efforts in seeking other employment
Active - 25% 0%
OR
Non-active - 5% 1 5% v
Total Percentage 70%
Cale. Severance Pay (Allowable Severance times Percentage) S 10,296.00
TOTAL SEVERANCE AMOUNT $ 10,296.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:

v Applicant did NOT apply for employment with other districts in area and marked so on application.

* MBA - Maximum Benefit Allowance




OKLAHOKA STATE DEPARTHINTY OF

EDUCATION

PLEASE FILL OUT AND SUBMIT THIS FORM WITH ALL APPROPRIATE DOCUMENTATION TO THE FINANC

Okiahoma State Department of Education

Financial Services, State Aid Section 5xate De &
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Oklahoma City, Oklahoma 73105 >
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Application for Severance Allowance 70 O.S. § 7-203(B)(1)(c
a8

THE STATE DEPARTMENT OF EDUCATION BY SEPTEMBER ] OF THE FISCAL YEAR IMMEDIATELY FOLLOWING THE FISCAL

YEAR IN WHICH THE ANNEXATION OR CONSOLIDATION OCCURRED

Date: 5/5//-’23/@ Phone _Tcacher Number: _‘

Full Legal Name: l , (il | @V{‘ [ '{"}/

ap >

=

= o

U ow> P

Employment: ,

Employer: CJML /—&"Z\}) ’p S, Position: ﬂé CLO/ &150 /L

How long have you he]d this posmon‘7 20 (5% 4 Full-time or pari-time? 4—-2-(‘,(’ WMQ
What was your base salary for the past year, echsze of fringe benefits? ¢ / oy 386, ¢0

(Please include a-copy of your signed teaching contract evidencing your salary agreement)

Date district was annexed or consolidated: 4 Z llt 200 Voluntary or mandatory? ( S[) (o

“Were you a working employee of the district on the date listed above? iag s If no, please

explain:

If you were a teacher, were you career or probationary?
Did you apply for a job with the annexed or consolidated/receiving district(s)? % p A~ Were you offered
employment? )!Q (Please provide documentation from the district(s) of your offer or denial)

If yes, did you accept the position and on what date will you begin work? _ N , A

If no, have you applied for employment with other districts in your area? NOo  1f yes, where?

(Please provide documentation of your efforts fo seek employment)

Benefits:
Have you applied for unemployment benefits? /N O If yes, were you granted unemployment?
When did you apply? When did you or will you begin receiving benefits?

How much do you receive in monthly unemployment benefits? (Please include documentation)

Have you applied for or are you receiving any other form of employment assistance (ie. Retirement,
Workers Compensation)? Mﬂz What kind?

On what date did you begin receiving or will you begin receiving benefits?

How much will you be receiving in monthly benefits? (Please include documentation)
Did you apply for severance pay from the annexing/receiving district(s)? ‘% When? 5 Z 2 [Q (Q Were
you approved? Ng ) (Please include documentation of your request and if denied, a copy of your denial)

If approved, how much are you receiving in severance allowance? Nf{ (Plcase include

documentation)




Oklahoma State Department of Education

Grant Public Schools Mandatory Annexation to Hugo Public Schools - Choctaw County - June 23, 2016
Congressional District No. 2

Severance
Certified Staff Requesting Severance (3 Requests) Amount
Pamela Ann Bone Teacher Grant P.S. $6,872.00
Tonya S. Dawson Teacher Grant P.S. $14,190.00
Lisa F. Milstead Teacher Grant P.S. $7,256.00
Total $28,318.00
Severance
Support Staff Requesting Severance (2 Requests) Amount
Lindsi Brooke Carper Teacher Assistant Grant P.S. $ 3,852.00
Melissa Gail Penson Teacher Assistant Grant P.S. $ 3,815.00
Total $7,667.00
Grand Total $35,985.00

Grant Severance
State Aid Section/rm




Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

FFull Legal Name: Pamela Ann Bone Date: 9/1/2016

Previous Base Salary (exclusive of fringe benefits):

Base Salary b 35,100.00
Times 80% $ 28,080.00
Maximum Severance S 28,080.00
No. of
Pay
Less Weekly/Monthly Income or Benefits: Periods
1)  Unemployment $ 10,900.00 x *MBA § (10,900.00)
Allowable Severance L 17,180.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 0%
OR
Mandatory - 5% 1 5%
3)  Years of Experience 4
Times Yearly Percentage (See below) 10%
4)  Efforts in seeking other employment
Active - 25% (No Doc. Provided) 1 25%
OR
Non-active - 5% 0%
Total Percentage 40%
Calc. Severance Pay (Allowable Severance times Percentage) S 6,872.00
TOTAL SEVERANCE AMOUNT $ 6,872.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:
FYI: Hugo PS provided a copy of letter of denial for FY2017 employment and Hugo Board Minutes denial of severance.

* MBA - Maximum Benefit Allowance
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Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

Full Legal Name: Tonya S. Dawson Date: 9/1/2016

Previous Base Salary (exclusive of fringe benefits):

Base Salary $ 38,925.00
Times 80% $ 31,140.00
Maximum Severance 3 31,140.00
No. of
Pay
Less Weekly/Monthly Income or Benefits: Periods
1) Unemployment $ 10,8683.00 x *MBA § (10,868.00)
Allowable Severance ' S 20,272.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 0%
OR
Mandatory - 5% 1 5%
3)  Years of Experience 17
Times Yearly Percentage (See below) 40%
4)  Efforts in seeking other employment
Active - 25% (No Doc. Provided) 1 25%
OR
Non-active - 5% 0%
Total Percentage 70%
Calc. Severance Pay (Allowable Severance times Percentage) S 14,190.00
TOTAL SEVERANCE AMOUNT $ 14,190.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:
FYI: Hugo PS provided a copy of letter of denial for FY2017 employment and Hugo Board Minutes denial of severance.

* MBA - Maximum Benefit Allowance
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Joy Hofmeister

State Superintendent of Public Instruction
Oklahoma State Department of Education

Full Legal Name: Lisa F. Milstead

Previous Base Salary (exclusive of fringe benefits):

Base Salary
Times 80%
Maximum Severance

Less Weekly/Monthly Income or Benefits:

Date: 9/1/2016
36,300.00
29,040.00
b 29,040.00
No. of
Pay
Periods

1)  Unemployment 10,900.00 x *MBA § (10,900.00)
Allowable Severance $ 18,140.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 0%
OR
Mandatory - 5% 1 5%
3)  Years of Experience 5
Times Yearly Percentage (See below) 10%
4)  Efforts in seeking other employment
Active - 25% (No Doc. Provided) 1 25%
OR
Non-active - 5% 0%
Total Percentage 40%
Calc. Severance Pay (Allowable Severance times Percentage) ) 7,256.00
TOTAL SEVERANCE AMOUNT $ 7,256.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:

FYT: Hugo PS provided a copy of letter of denial for FY2017 employment and Hugo Board Minutes denial of severance.

* MBA - Maximum Benefit Allowance




SELAHOHA STATL PRFAATHENY OF
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Oklahoma State Department of Education
Financial Services, State Ald Sectlon
2500 North Lincoln Blvd, Roomf 427
Oklahoma City, Oklahoma 73105.
Phone (405) 521-3460, Fax (405) 522-3559
; Dsde, 0

Application for Severance Allowance 70 0.8, § 7-203(B)(1)(c)

"PLEASE FILL OUT AND SUBMIT THIS FORM WITH ALL APPROPRIATE DOCUMENTATION TO THE FINANCIAL SERVICES OF
THE STATE DEPARTMENT OF BDUCATION BY SEPTEMBER. | OF THE FISCAL YBAR IMMEDIATELY FOLLOWING THE FISCAL

YEAR:IN WHICH THE ANNEXATION OR CONSOLIDATION OCCURRED

Date'a —a) '-0‘20, Lﬂ Phone _Teachcr—N umber:!
FullLogal Name 2—-180.) an s Milskaacd

Bg

=,

‘oxplain:

X City—_ u:-zlp Cod_

What was your base salary for the past year, exclusive of fringe benefits? 00

(Please include a copy of your signed teaching contract evidencing youir salary agreement)
Date district was annexed or consqhdatcd(Q} Zﬁ} 201 e Voluntary or mmdatory?@m

Were you a working employee of the district on the date listed above? If no, pleass

Ermploymgnt:
Empioyeé]mﬂ_ﬁw’ /aﬂd Rtb//c Sﬁﬂm‘osinon T
How long have you held this posiﬂon?b ¥ rs. Full-time or part-time?

If you were a teachier, were you career or probationary? (ﬁf (@ Cr

G: Did you apply for a job with the annexed or consolidated/receiving district(s)? Were you offered

employment™ 0— {Please provide documentation from the district(s) of your offer or denfal)

- If yes, did you accept the position and on what date will you begin work?. /UOT OF [~ E’EE'D
If no, have you applied for employment with other districts in your arca? #f: S If yes, where?

'S 150  N- Lamarisc (Pleas provide documentation of your efforts to seok employment)

Teimty Christidn Peadem emy

2.

po!r:.—

= om

Benefits:

Havé you applied for unemploymsit bencﬁts?%ﬁﬁ_ If yes, were you granted unemployment” .
When did you apply? (mﬂ L When did you or will you begin receiving benefits?. [ Lp
How much do you recsive in monthly unemployment benefits? . ’[ﬁlease include documentation)
Have you applied for or are you receiving ahy other form of employment assistance (e. Retirement,

Workers Compensation)?_AJU___ What kind? 0 _.

On what date did you begin receiving or will you begin recelving benefits? UA'

How much will you be receiving in monthly benaﬁts?ﬂ Cls (Please include documentanon)

Did you apply for severance pay from the armexing/recmvmg district(s)? 5{{3 Whon

\9«6

you approved? (Please include documentation of your request and if denied, a copy of your denial \) M

If approved, how much are you receiving in severance allowance? ___ (Please include
documentation) ;
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Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

Full Legal Name: Lindsi Brooke Carper Date: 9/1/2016

Previous Base Salary (exclusive of fringe benefits):

Base Salary 5 16,000.00
Times 80% $ 12,800.00
Maximum Severance $ 12,800.00
No. of
Pay
Less Weekly/Monthly Income or Benefits: Periods
1)  Unemploymen (No Doc. Provided) $ 5,096.00 x *MBA $ (5,096.00)
Allowable Severance $ 7,704.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 0%
OR
Mandatory - 5% 1 5%
3)  Years of Experience 7
Times Yearly Percentage (See below) 20%
4)  Efforts in seeking other employment
Active - 25% (No Doc. Provided) 1 25%
OR
Non-active - 5% 0%
Total Percentage 50%
Calc. Severance Pay (Allowable Severance times Percentage) S 3,852.00
TOTAL SEVERANCE AMOUNT $ 3,852.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:

No Documentation provided with application. ,
FYI: Hugo PS provided a copy of letter of denial for FY2017 employment and Hugo Board Minutes denial of severance.

* MBA - Maximum Benefit Allowance
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Joy Hofmeister
State Superintendent of Public Instruction
Oklahoma State Department of Education

Full Legal Name: Melissa Gail Penson Date: 9/1/2016

Previous Base Salary (exclusive of fringe benefits):

Base Salary $ 15,000.00
Times 80% $ 12,000.00
Maximum Severance $ 12,000.00
No. of
Pay
Less Weekly/Monthly Income or Benefits: Periods
1) Unemployment $ 5,642.00 x *MBA $§ (5,642.00)
Allowable Severance S 6,358.00
Times Percentage (enter "1" in the appropriate area)
2)  Voluntary - 25% 0%
OR
Mandatory - 5% | 5%
3)  Years of Experience 11
Times Yearly Percentage (See below) 30%
4)  Efforts in seeking other employment
Active - 25% (No Doc. Provided) 1 25%
OR
Non-active - 5% 0%
Total Percentage 60%
Cale. Severance Pay (Allowable Severance times Percentage) $ ; 3,815.00
TOTAL SEVERANCE AMOUNT $ 3,815.00
Years of Experience
at Consolidated or Annexing District Percentage
0 to 5 10%
6 to 10 20%
11 to 15 30%
16 to 20 40%
21 to 25 50%

Other Justification for Reduction:
FYI: Hugo PS provided a copy of letter of denial for FY2017 employment and Hugo Board Minutes denial of severance.

* MBA - Maximum Benefit Allowance
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