RULE IMPACT STATEMENT

TITLE 210. STATE DEPARTMENT OF EDUCATION
CHAPTER 20. STAFF
SUBCHAPTER 5. BUDGETING AND BUSINESS MANAGEMENT
PART 2. PERSONNEL AND PROCEDURES

What is the purpose of the proposed rule change?

70 O.S. § 5-190, the statute directing what training is required for school district
treasurers and encumbrance clerks, was amended by House Bill 2315 (2016) to allow for
the training requirements to be satisfied by instruction completed within three (3) years
prior to employment in the position. The rules governing school district encumbrance
clerks and treasurers currently only provide for training within nine (9) months after
employment, and must be updated to reflect the new prior-instruction option.

What classes of persons will be affected by the proposed rule change and what
classes of persons will bear the costs of the proposed rule change?
The proposed changes will affect school district treasurers and encumbrance clerks.

What classes of persons will benefit from the proposed rule change?

The proposed changes will benefit school district treasurers and encumbrance clerks, who
will be able to receive credit for qualifying instruction completed in the three years before
assuming financial duties in a school district.

What is the probable economic impact of the proposed rule upon affected classes of
persons or political subdivisions?

The agency does not anticipate any economic impact upon affected classes of persons or
political subdivisions as a result of implementation of the proposed rule change at this
time.

What is the probable cost to the agency to implement and enforce the proposed rule
change?

The agency does not anticipate any cost to the agency to implement and enforce as a
result of the proposed change in the rule at this time. Additional record keeping, if any,
will be performed by existing staff.

What is the economic impact on any political subdivision to implement the proposed
rule change?

The agency does not anticipate any economic impact on any political subdivision to
implement the proposed rule change at this time.

Will implementing the rule change have an adverse effect on small business as
provided by the Oklahoma Small Business Regulatory Flexibility Act?

The agency does not anticipate any adverse economic impact on small business as a
result of the proposed rule change at this time.

Are there any other methods which are less costly, nonregulatory, or less intrusive
to achieve the purpose of the proposed rule change?
No.

Will the rule change impact the public health, safety, and environment, and is the
change designed to reduce significant risks to the public health, safety, and



environment? If so, explain nature of risk and to what extent the proposed rule
change will reduce the risk.

The agency does not anticipate any impact on public health, safety, or environment as a
result of implementation of the proposed rule at this time.

What detrimental effect will there be on the public health, safety, and environment
if the rule change is not implemented?

The agency does not anticipate any detrimental effect on public health, safety, or
environment as a result of failure to implement the proposed rule at this time.
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