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MEMORANDUM 

 
 
TO:  The Honorable Members of the State Board of Education 
 
FROM: Ryan Walters 
 
DATE: October 24, 2024 
 
SUBJECT: Lindsey Nicole Henry Scholarship 
 
 
Putnam City Christian School (PCCS) request approval to participate in the Lindsey Nicole Henry 
Scholarship for Students with Disabilities program.  They are accredited through the Association 
of Christian Teachers and Schools (ACTS) and recognized by the Oklahoma Private School 
Accreditation Commission charged by the Oklahoma State Department of Education with 
overseeing educational quality of accredited private schools in the state. 
 
PCCS offers personalized support for students with disabilities through customized learning 
plans, certified special education staff, and accommodations like extended test time and 
modified assignments. They provide on-site speech therapy and collaborate with parents to 
create and review Individualized Education Programs (IEPs). Their small class sizes ensure 
students receive individualized instruction and attention. 
 
Included is compliance documentation that meets certain criteria in the application. 
 

• Criteria 1: Fiscal Soundness – Letters from PCCS, First Fidelity Bank and Oklahoma Tax 
Commission  

• Criteria 2: Non-Discrimination – PCCS Handbook 
• Criteria 3: Health and Safety – Miscellaneous Items  
• Criteria 4: Academic Accountability – PCCS Handbook 
• Criteria 5: Teacher Requirements – PCCS Handbook 
• Criteria 6: State laws and disciplinary procedures – PCCS Handbook 
• Criteria 7: Accreditation – ACTS Certificate and OPSAC Certificate 

 
 
RW/se 
 



___ ____________________________________ _____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ________ ______
NAME OF PRIVATE SCHOOL  GRADE LEVELS

___ ____________________________________ _____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ________ ______
ADDRESS               CITY       STATE        ZIP

___ ____________________________________ _____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ________ ______
PHONE NUMBER               WEBSITE ADDRESS 

___ ____________________________________ _____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ________ ______
SUPERINTENDENT, HEADMASTER OR PRINCIPAL NAME

___ ____________________________________ _____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ________ ______
LNH CONTACT PERSON CONTACT EMAIL

LINDSEY NICOLE HENRY SCHOLARSHIP 
PRIVATE SCHOOL APPLICATION

The Lindsey Nicole Henry (LNH) Scholarship Act requires, in part, that participating schools are located 
in Oklahoma and meet certain criteria prior to being approved. The school must provide supporting 
documentation that demonstrates compliance that will be reviewed by the State Board of Education (SBE) 
during the approval process. In many cases, the required documentation can be found in the school policies 
and/or school handbook.  

The SBE shall approve a private school as eligible to participate in the scholarship program upon determination 
that the private school meets the following:

1. The private school must demonstrate fiscal soundness by having been in operation for one (1) year or
providing the SBE with a statement by a certified public accountant confirming that the private school
desiring to participate is insured and the owner or owners have sufficient capital or credit to operate the
school for the upcoming year by serving the number of students anticipated with expected revenues from
tuition and other sources that may be reasonably expected. In lieu of a statement, a surety bond or letter
of credit for the amount equal to the scholarship funds for any quarter may be filed with the Oklahoma
State Department of Education. Proof of compliance required.

2. The private school must comply with the antidiscrimination provision of 42 U.S.C. § 2000d.
Proof of compliance required.

3. The private school must meet state and local health and safety laws and codes.
Proof of compliance required.

4. The private school must be academically accountable to the parent or legal guardian for meeting the
educational needs of the student. Proof of compliance required.
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5. The private school must employ or contract with teachers who hold baccalaureate or higher  
 degrees, or have at least three (3) years of teaching experience in public instruction in subjects  
 taught. Proof of compliance required. A statement or excerpt from the school polices or handbook  
 stating the educational requirement for the teaching staff is acceptable documentation.

6. The private school must comply with all state laws relating to general regulation of private schools and  
 adhere to the tenets of all published disciplinary procedures prior to the expulsion of a scholarship  
 student. Proof of compliance required.

7. The private school must meet the accreditation requirements set by the SBE or another accrediting  
 association approved by the SBE. Submit proof of accreditation and list accreditation information in  
 the box below.  
 
 
 
 

8. The private school must be able to provide services and/or accommodations for students with  
 disabilities. Please describe in detail the services, programs and support you offer to students with  
 disabilities in the box below.

I verify that                                                                                                             complies with all the criteria listed 

above and will provide documentation for each as proof. The information I have provided to the SBE is correct 
and complete to the best of my knowledge.

___ ____________________________________ _____________ ____________________________________ ___________________ ____________ ______________________ ___________________ ____________ ____________________________________ ___________________ ____________ ____________________________________ ________ ______
SIGNATURE           DATE

Complete application and required documents may be emailed to stacy.eden@sde.ok.gov.

Contact Stacy Eden at (405) 521-4876 for additional Lindsey Nicole Henry Scholarship information.

NAME OF PRIVATE SCHOOL
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Accredited through the Association of Christian Teachers and Schools (ACTS).  
OPSAC Commission Membership

Our school provides individualized support for students with disabilities through tailored learning plans, certified special education staff, 
and accommodations such as extended test time, modified assignments, and assistive technology. We offer speech therapy services on-site. 
Teachers collaborate with parents to develop and review Individualized Education Programs (IEPs) to ensure each student receives the 
necessary support to succeed. Additionally, we maintain small class sizes to allow for personalized instruction and attention.

Putnam City Christian School

10/9/24

Mobile User



To: Lindsey Nicole Henry Scholarship team,

School History and Operations
Putnam City Christian School operates under the auspices of the Putnam City Christian Church
as a vital ministry, much like the church's daycare program. This relationship allows the school
to integrate Christian principles into its educational framework, creating a holistic environment
where spiritual growth and academic development go hand in hand. The church's support
enriches the school community, fostering a sense of belonging and shared purpose among
families and educators alike. By operating as a ministry, Putnam City Christian School not only
focuses on academic excellence but also emphasizes the importance of faith, service, and
character-building in the lives of its students.

Established in 2010, Putnam City Christian School has a rich history centered around its
commitment to providing quality education in a Christian environment. The school began its
operations with a preschool program that laid a strong foundation for young learners. In 2024,
the school expanded its offerings to include kindergarten through second grade, furthering its
mission to foster spiritual, academic, and social growth among students. The preschool program
quickly gained recognition for its engaging curriculum and experienced educators, while the
expansion into elementary grades reflects the school’s dedication to nurturing students at every
stage of their development.

Barbara Giager

Putnam City Christian School
Warr Acres, OK 73122
Phone: 405-789-2142
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Equal Employment Opportunity and Anti-Discrimination Policy
 
 
 
I. OVERVIEW & SCOPE
 
Putnam City Christian School of 4215 n grove ave, warr acres OKLAHOMA, Oklahoma 73122, has 
established an Anti-Discrimination and Equal Employment Opportunity Policy ("Policy"). This Policy 
applies to all aspects of the relationship between Putnam City Christian School and its employees, including, 
but not limited to, employment, recruitment, advertisements for employment, hiring and firing, 
compensation, assignment, classification of employees, termination, upgrading, promotions, transfer, 
training, working conditions, wages and salary administration, and employee benefits and application of 
policies. These policies apply to independent contractors, temporary employees, all personnel working on 
the premises, and any other persons or firms doing business for or with Putnam City Christian School. 
Disciplinary action will be taken against any employee or agent in breach of this Policy.
 
II. POLICIES
 
1. DISCRIMINATION. Putnam City Christian School is an equal opportunity employer committed to 
complying with all applicable anti-discrimination laws. Discrimination occurs whenever similarly situated 
individuals of a different group are accorded different and unequal treatment in the context of a similar 
situation. Putnam City Christian School shall not tolerate, under any circumstances, without exception, the 
exclusion of individuals from an opportunity or participation in any activity because of race, color, gender, 
gender identity, sexual orientation, religion, national origin, familial status, age, disability, United States 
military veteran status, and any other status protected by the law. This list is not exhaustive. Our policy of 
non-discrimination in employment applies, without limitation, to recruitment, hiring, compensation, 
promotions, transfers, discipline, demotions, terminations, layoffs, access to benefits and training and all 
other aspects of employment, as well as to selection of volunteers and vendors and provision of services. In 
addition, our policy of non-discrimination is intended to extend to visitors to our facilities and all of our 
stakeholders.
 
2. HARASSMENT. Putnam City Christian School is committed to creating and providing a positive work 
environment that is free from harassment. Therefore, the Company will not tolerate workplace harassment of 
any employee, either by fellow employees or non-employees, of race, color, gender, religion, national origin, 
familial status, age, disability, United States military veteran status, including the exercise of a protected 
activity (like filing a complaint), or any other reason deemed impermissible under the law.
 
Harassment can include, but is not limited to, offensive verbal conduct such as foul or obscene language, 
epithets, suggestive statements or innuendo, derogatory comments, or 'jokes." Harassment may further 
include touching, gestures, or other offensive physical conduct, or creating, displaying, or reading offensive 
graphic or written materials in the workplace that relate to the sex, race, religion, color, national origin, age, 
or disability of an employee. Any of these behaviors is considered harassment if it would make a reasonable 
person experiencing the conduct uncomfortable in the workplace, or if it could hinder the person's job 
performance.
 
All employees, including supervisors, other management personnel, and independent contractors, are 
required to abide by this Policy. Violation of the Policy will result in disciplinary action, up to and including 
discharge. No person will be adversely affected in employment with Putnam City Christian School as a 
result of bringing complaints of harassment.
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3. STATEMENT ON AFFIRMATIVE ACTION. An affirmative action program has been developed 
where Putnam City Christian School seeks to increase the representation and participation of minorities.
 
4. REPORTING DISCRIMINATION & HARASSMENT. If an employee feels that he or she has been 
harassed as described in this Policy, they should immediately report the matter to management or through 
any verbal or written means. If that contact is not available, or if the employee is not comfortable informing 
this contact, the employee should immediately inform any other manager or supervisor. Once the matter has 
been reported it will be promptly investigated. The investigation will be conducted in a confidential manner 
to the extent consistent with the need to investigate and evaluate the complaint. The procedure for reporting 
incidents of discriminatory or harassing behavior is not intended to prevent the right of any employee to seek 
a remedy under available state or federal law by immediately reporting the matter to the appropriate state or 
federal agency.
 
5. NO RETALIATION. No retaliatory action will be taken against any person who in good faith reports 
conduct that she or he believes may violate this Policy. No retaliatory action will be taken against any 
individual for assisting or participating in an investigation, proceeding or hearing related to a harassment 
complaint.
 
6. DISCIPLINARY MEASURES FOR HARASSMENT. Where an employee is determined to have 
violated this Policy, the Company will take disciplinary action, up to and including termination. Where a 
non-employee is determined to have violated this Policy, the Company will take action reasonably calculated 
to end the harassment.
 
7. TRAINING. All employees, supervisors, and management personnel will be required to attend 
mandatory anti-discrimination, anti-harassment, and/or anti-sexual harassment training of a kind as 
designated by Putnam City Christian School.
 
8. REMEDIES. Remedies for any instances of verified employment discrimination, whether caused 
intentionally or by actions that have a discriminatory effect, may include back pay, hiring, promotion, 
reinstatement, front pay, reasonable accommodation, or other actions deemed appropriate by Putnam City 
Christian School. Remedies can also include payment of attorney's fees, expert witness fees, court costs and 
other applicable legal fees.
 
9. POLICY IMPLEMENTATION. Implementation of this Policy will be effective as of January 01, 2023.
 
 
 
 
 

 
Barbara Giager, Director

 
 

By:

s_Af_Signer_Name_Name_

Date:

d_Af_Signer_Name_Date_
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Outlook

[EXTERNAL] criteria 4

From Putnam City <info@putnamcitychristianschool.com>
Date Thu 10/10/2024 2:27 PM
To Stacy Eden <Stacy.Eden@sde.ok.gov>

As a reminder, we would like to emphasize the importance of parents being academically accountable
for their children's learning and development. At Putnam City Christian School, we believe that a
strong partnership between parents and educators is essential for a child's success.

Your active involvement in your child's academic progress, such as attending parent-teacher
conferences, reviewing homework assignments, and communicating with us about any concerns or
questions, plays a vital role in shaping their educational journey.

We appreciate your cooperation and collaboration in creating a supportive and nurturing learning
environment for all the children at Putnam City Christian School.

10/11/24, 10:32 AM Mail - Stacy Eden - Outlook
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Outlook

[EXTERNAL] criteria 4

From Putnam City <info@putnamcitychristianschool.com>
Date Thu 10/10/2024 2:30 PM
To Stacy Eden <Stacy.Eden@sde.ok.gov>

School Responsibilities:
-To guide students to choices which lead to Christ-like behavior.
-To help students develop self-respect.
Student Responsibilities:
Throughout the year, students will be expected to assume the following responsibilities:
-Be present and on time for school and classes each day.
-Treat all Church and School faculty and staƯ with dignity and respect.
-Treat all fellow students with dignity and respect.
-Demonstrate respect for the Church and School by taking care of facilities,
property, and equipment, and the property of others.
-Be fair and honest.
-Treat others as you would like to be treated.
-Speak in a respectful tone of voice.
-Look with care and respect at others as children of God.
-Engage in fair resolution when a problem arises.
-Be accountable for the choices you make.
Parent Responsibilities:
Parents have a moral and legal obligation to protect and raise children in safety, free of
harassment and bullying. You have a responsibility to:
-Stay in touch with your child, be aware of and attend to changes in feelings or
behaviors.
-Support everyone’s right to feel safe, be active in developing and supporting safe
School policy.

-Help students in being prompt to school with all of the items which they need in
order to be successful.
-Work with the School in resolving issues; communicate with the administration,
faculty and staƯ.
-Notice small steps and good eƯorts your child makes.
-Listen carefully, understanding child concerns.
-Communicate an understanding that bullying is everyone’s problem.
-Avoid comparing your child with others, tell and show love for your child for their
own sake.
-Try not to involve children in adult problems.
-Trust in the School administration, faculty and staƯ to implement and follow School
policies and procedures.
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Outlook

[EXTERNAL] criteria 5

From Putnam City <info@putnamcitychristianschool.com>
Date Thu 10/10/2024 2:27 PM
To Stacy Eden <Stacy.Eden@sde.ok.gov>

Putnam City Christian School Teacher Qualifications Policy

Putnam City Christian School is dedicated to delivering a Christ-centered, academically rigorous education through a team of well-qualified and experienced
educators. To maintain high standards of instruction, we have established the following teacher qualification requirements:

1. Bachelor's Degree Requirement: All teachers must possess at least a bachelor's degree in the subject area they will be teaching or a related field. This ensure
2. Alternative Experience Requirement: In the absence of a bachelor's degree, teachers must have a minimum of three years of teaching experience in public ins
3. Emergency Certification: Teachers who do not meet the degree or experience requirements may still qualify for employment through emergency certification. T
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Outlook

[EXTERNAL] criteria 6

From Putnam City <info@putnamcitychristianschool.com>
Date Thu 10/10/2024 2:31 PM
To Stacy Eden <Stacy.Eden@sde.ok.gov>

13. Discipline Policy
Logical Consequences
When a student chooses to not meet or follow an expectation, natural and logical
consequences will occur. A student with repeated infractions will receive additional
consequences. Within the responsive classroom and developmental designs framework, a
usual pairing of a logical consequence would be to fix the situation, e.g., heal the
relationship if it involved another person.
Specific Logical Consequences for Repeated Infractions
Removal from the Group

Occasionally, removal from the group is necessary to protect a student and/or the learning
environment of the School. This is necessary when a student, whether intentionally or
unintentionally:
-Is in physical or psychological danger or puts another in danger.
-Is irrational, unreasonable, or pushes beyond the limits of respect in speech or
actions.
-Does not gain self-control after help and repeated correction from an adult.
Lunch Detention and Detention
Lunch Detention and Before or After School Detention may be issued for a breach of
classroom and/or School rules. Parents are given notification of the detention. The day,
date, and time of the detention are at the discretion of the Principal or Principal-designated
teacher who monitor the detention. Detention takes precedence over appointments,
practices, lessons, etc.
Suspension
Out of School Suspension will not be allowed on campus or to participate in any School
activities. The parents/guardians are responsible for providing adequate supervision for the
period of out of school suspension. Students who receive an out of school suspension
must complete all class work and tests from the days of suspension, or failing grades will
be recorded for this work.
Expulsion
A student may be expelled from School for misconduct of a very serious nature calling for
immediate dismissal. Expulsion, the permanent termination of a student’s enrollment, is a
sanction that should be invoked rarely, as a last resort for clear and serious cause.
Policy on Drugs and Alcohol
The possession, use, or distribution of illegal drugs or alcoholic beverages is not permitted
in the school, on the school grounds, or at any school function. Proper assistance and
action will be taken in order to keep the student and the rest of the school community safe.
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Steve Lindquist, Chief Operations Officer 

 

Awarded to: 
 

Putnam City Christian School 
 

4215 N, Grove Ave., Warr Acres, OK 73122 
 
 

Grades: PreK through 5th Grade 

Certificate of  
Preliminary Accreditation 

Based on recommendation through peer evaluation, Preliminary Accredited Status is conferred by the  

ACTS Accreditation Commission and Board of Directors for successful completion of the stipulated  

requirements for Preliminary Accreditation. 
 

Compliance is measured through continued  
Annual membership and Progression towards full Accreditation. 

 

Ike Stokes, Chair, Accreditation Commission 

June 30, 2026 
Date of Expiration 

September 13, 2024 
Date of Accreditation 

Criteria 7: Accreditation



OPSAC Commission 

 

CERTIFICATE OF MEMBERSHIP 

This certificate is issued to  

Putnam City Christian School 
Effective 2024-2025 

PreK—Grade 12 

By the Members of the Oklahoma Private School Accreditation Commission 

upon the recommendation of the Commission. 

The issuance of this certificate acknowledges the fulfillment of 

requirements, provisions, and standards prescribed by OPSAC for member accrediting agencies . 
 
                            
 
 
           

Chairman 

Colin Yocum 

Executive Director 

Chris Belyeu 

Criteria 7: Accreditation



Outlook

[EXTERNAL] criteria 8

From Putnam City <info@putnamcitychristianschool.com>
Date Thu 10/10/2024 2:46 PM
To Stacy Eden <Stacy.Eden@sde.ok.gov>

Our school provides individualized support for students with disabilities through tailored learning
plans, certified special education staff,
and accommodations such as extended test time, modified assignments, and assistive technology. We
offer speech therapy services on-site.
Teachers collaborate with parents to develop and review Individualized Education Programs (IEPs) to
ensure each student receives the
necessary support to succeed. Additionally, we maintain small class sizes to allow for personalized
instruction and attention.
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