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Behavior Specific Praise - Positive Descriptive Feedback



C NCPMI Recommendations and

Considerations for Positive
Descriptive Feedback

Positive descriptive feedback is an evidence-based
practice that is meant to be part of the teaching
process. It encourages learning. We use the word
“feedback” rather than praise or reinforcement
because children need to understand what they
have done and why we are acknowledging it.
Statements like “good boy,” “excellent job,” and
“well done” are examples of praise that provide
non-descriptive feedback. The child may respond
positively to this kind of praise but it does not help
the child understand anything about his behavior
or skills. Positive descriptive feedback provides
information about the behavior and is a powerful
strategy for teaching new skills. These are some
recommendations and considerations for using
positive descriptive feedback in the classroom.

Describe the behavior by including it in the feedback statement

P This tells the child exactly what behavior is being acknowledged and is part of the
process of teaching that behavior.

P Identify and provide feedback about skills. For example: “Excellent idea. You solved
the problem of everyone wanting the tall blocks by sharing.” or “What a good friend.
You helped Alicia when she fell.”

P Provide feedback that describes the process the child used. For example: “You really
concentrated on making that raceway so it was an exciting game.” or “Well done. You
followed all the instructions so carefully” or “You counted exactly the correct number
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of napkins we needed for lunch.”

Acknowledge publicly when appropriate

P Public acknowledgment can reinforce the skill or process for the child you are
acknowledging and provide a model for other children.

P For example, you might acknowledge Elinor for using her “inside” voice
when you want the other children to lower their voices.



Recommendations and Considerations for Positive Descriptive Feedback

Individualize the feedback
P Use the child’s name.
P Be on the look-out for children who practice skills and competencies you are teaching.

P Learn a phrase you can use as part of your feedback in the home language of the child who is a dual
language learner.

Be consistent and be equitable
P Make sure all of the adults in the classroom know how and when to give positive descriptive feedback.

P Pay attention to how and how often you and others give positive descriptive feedback. Are all adults in the
classroom providing more positive feedback than correction?

P Ask yourself whether positive feedback is delivered equitably. Are all children acknowledged when they
demonstrate a skill, follow directions, meet expectations, or are engaged?

Identify the child, family and cultural norms for feedback and praise
P Make a point to talk to the family about how and why positive feedback is given in the classroom.

P Ask the family what they do at home. Different cultures and family groups may have different and very
specific ideas about providing positive descriptive feedback. For example:

*  Some cultures/families don’t want their child to be acknowledged for their behavior. Children are taught
not to stand out or that they should want to do their best without the need for acknowledgement.

*  Some cultures value interdependence and group success rather than individual success.
*  Some children may not not like public feedback but may be open to a brief high five or pat on the back.

P Work with the family to identify ways to give feedback that respects their culture but also provides
children with the information they need about their behavior.

Reference:

Bayat, M. (2011). Clarifying issues regarding the use of praise with young children. Topics in Early Childhood Special
Education. 31(2), 121-128.
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Behavior Specific

Praise (BSP)
PRAISE is a form of BSP includes:
positive reinforcement that 1. Identify WHO is being
combines attention with a praised
positive verbal statement. 2  Deliver a PRAISE
STATEMENT

3. Describe the SPECIFIC
BEHAVIOR
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PRAISE SPECIFIC
WHO STATEMENT BEHAVIOR
You stayed with
WQE Exce"ent your group!
. ou kept your hands
Hé\\f\\f\ﬂ\\ﬂ WM ;(nd feel?ttti/) yourself!
You finished all your
VERYONE - Wonderful workl

(Devereux
29 Center for Effective Schools

Rich & Stein (2019) O



Examples of Behavior Specific Praise

(Standing next to 2 students) Nice job cooperating to solve that
math problem! YES, Behavior Specific

“class-theni—yett—  Not Behavior Specific

The red team Is doing a great job working quietly!

Soodyel— Not Behavior Specific

Table 4, nice job following my directions! YES, Behavior
Specific
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Examples of Behavior Specific Praise

Steven, | really like how you cleaned up your
desk! YES, Behavior Specific

Great: Not Behavior Specific

Table 4, nice job following my directions! YES,
Behavior Specific

“ertney—yreg-cempietearedwene Not Behavior

Specific
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When to Use and How Much?

 As much as possible

* Behavior matches )

expectations PRAISE PRAISE
* New skill development kg

_ PRAISE PRAISE
* Small improvements i B
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Some Starters for Giving
Positive Feedback
and Encouragement

“You must feel proud of yourself for...
“You've done a wonderful job at...”
“You have really learned how to..."”
“See how ___ hasimprovedin...”
“You have worked so hard...”

“You do a dynamite job of...”
“Excellent idea for...”

“Brilliant thinking for..."”

“That’s a cool way to ..."

“Look how well s/he did at...”
“That's a resourceful way of..."

“You are a real problem solver for...”

“You've really grown up because you...
“Give me an EXTRA HUGE high five for...”
“You are being so respectful when you...”

“You are creating some amazing things...”

“WOWI!l What a fabulous job you've done of...”

“Class, | have an announcement! Let’s all give a hip, hip hooray to __ for

“Look at all these terrific listeners! | know you are ready to listen because | see all eyes on me.”

r favorites here...
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