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MEMORANDUM 

 

TO:  The Honorable Members of the State Board of Education 

 

FROM: OSDE Office of School Personnel Records 

 

DATE: December 19, 2019 

 

SUBJECT: Teacher salary complaint pursuant to OAC 210:25-3-4(k) 

 

In February 2019, the OSDE received a complaint and attached documentation from a teacher, 

Deborah Tiger, asserting that Chickasha Public Schools had reduced her compensation from 

school year 2017-2018 to school year 2018-2019, without a proportionate reduction in duties or 

hours.  70 O.S. § 18-114.9 provides: 

 
A. If a teacher, as defined in Section 6-101.3 of this title, is employed by the same 
school district for the next school year as the preceding school year, the total 
compensation, consisting of salary and fringe benefits, of the teacher shall not be 
decreased the next school year unless the hours or the duties of the teacher are 
reduced proportionately. Compensation shall not include one-time incentive pay that is 
provided by the school district to a teacher nor retention incentive pay for returning the 
next year. 

B. Subject to the provisions of this section, any school district that willfully reduces or 
has in years previous to enactment of this section willfully reduced the compensation of 
a teacher in violation of subsection A of this section shall forfeit as a penalty a portion of 
its State Aid equal to the total amount that the teacher was underpaid. If the teacher was 
underpaid for more than one (1) school year, the amount forfeited shall equal the 
cumulative amount that the teacher was underpaid. The amount to be forfeited shall be 
deducted from the State Aid payment following confirmation of the underpayment by the 
State Department of Education. 

C. In addition to the amount of State Aid forfeited as a penalty pursuant to subsection B 
of this section, in order to ensure that the teacher receives the full amount of unpaid 
compensation, the State Department of Education shall withhold an amount which is 
equal to the total amount that the teacher was underpaid from the State Aid payment of 
the school district and pay the amount directly to the teacher. The Board shall not 
withhold an amount for payment to the teacher pursuant to the subsection if the teacher 
has recovered the underpayment pursuant to judicial action. 

 

 

 

http://www.oscn.net/applications/oscn/DeliverDocument.asp?citeid=89914
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The State Board of Education has promulgated an administrative rule provision governing the 

submission and evaluation of a complaint by a teacher that their compensation has been 

inappropriately reduced from one school year to the next: 

 

(k)    If a teacher asserts that the school district he or she is employed by and was 
employed by the previous year, (or if underpayment occurred prior to July 1, 2002, and 
the teacher filed an action to recover an underpayment in a court of competent jurisdiction 
before July 1, 2002), has reduced the salary and/or fringe benefit level without a 
proportionate reduction in hours or duties, the teacher may file a complaint with the State 
Department of Education's School Personnel Records Section. The complaint must be 
accompanied by documentation sufficient to justify the allegations in the complaint. The 
teacher shall also send a copy of the complaint and supporting documentation to the 
superintendent of the school district. The documentation shall include, but not be limited 
to, the teacher's salary and benefit amount for each year in question. The superintendent 
shall be given an opportunity to submit documentation to refute the teacher's claim within 
20 calendar days of receipt of the complaint. The School Personnel Records Section shall 
review all the documentation presented and present the complaint to the State Board of 
Education for determination of whether the school district willfully reduced the teacher's 
salary and benefits in violation of the law. If the school district does not provide a response 
and supporting documentation to the complaint, the complaint shall be upheld. In the event 
the review of the documents reveals that the complaint is valid, the State Board of 
Education shall withhold the amount underpaid from the district's state aid as a penalty. 
Additionally, the same amount shall be withheld and that amount shall be sent to the 
teacher.  Oklahoma Administrative Code 210:25-3-4(k) 
 

Upon review of all available documentation, including the records of the Office of School 

Personnel Records and additional materials submitted by the school district in response to the 

complaint, it has been determined that Ms. Tiger was undercompensated by Chickasha Public 

Schools for school year 2018-2019 in the amount of $1,433. 

 

The Office of Personnel Records determined the following findings based on the documentation: 

 

 In 2017-2018 (FY2018) and 2018-2019 (FY2019), the district reported to OSDE in 

the Alternative Education Plan that Deborah Tiger was assigned as an Alternative 

Education teacher. 

 

 In FY2018, the district reported Tiger as an Alternative Education Teacher in the 

district's Accreditation Application.   

 

 In FY2019, Tiger was reported as a PE Teacher in the Accreditation Application, 

and no Alternative Education class assignments were reported. 

 

 In both the FY2018 and FY2019 Personnel Reports submitted to OSDE by the 

district, Tiger was reported as a Program Director.   

 

 A signed contract for 2018-2019 could not be provided by the district.   
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 While the final Personnel Report submitted by the district and certified by the 

district superintendent reported that Tiger had worked 200 days and earned $57,280 

for FY2019, Tiger had in fact resigned in January 2019 and received $22,796 in 

compensation for FY2019. 

 

 FY2018 total compensation:  

$42,834 + Masters/1 Year increase of $5,625 = $48,459 (FY2019 minimum) 

 

 FY2019 minimum prorated to employment only for the fall semester: 

FTE .50 x $48,459 = 24,229 prorated FY2019 minimum salary 

 

 FY2019 total compensation from payroll records: $22,796 ($1,433 underpaid) 

 

 
Approval of the validity of the Deborah Tiger's reduction in salary complaint, and withholding of 

the associated underpayment from Chickasha public schools State Aid, is recommended pursuant 

to 70 O.S. § 18-114.9 and Oklahoma Administrative Code 210:25-3-4. 

 

 

 

 

 


















































































