
RE:  H.B. 1331
SUBJECT:  Student Data Accessibility, Transparency and Accountability Act of 2013 

House Bill 1331 becomes effective July 1, 2015. This bill amends the Student Data 
Accessibility, Transparency and Accountability Act of 2013 to include a military student 
identifier. 

• Current law directs the State Board of Education to compile certain information regarding 
a state student data system and sets parameters around the use of such data. 

• Section 1(C)(8):  Requires the student data system to include a military student identifier 
by July 1, 2016. 

• Section 1(B)(8):  Defines “military student identifier” as a unique identifier for each 
student whose parent or guardian is a member of the Armed Forces of the United States, 
a reserve component of the Armed Forces of the United States or the National Guard, 
which will allow for the disaggregation of each category. 

• Section 1(C)(3)(g):  Allows for data collected on those military students identified in 
Section B to be transferred to the Department of Defense to assist in developing policy 
and initiatives to assist those children. 

Should you have any questions related to this bill, please contact Mr. Duane Brown, Data 
Quality Analyst, at (405) 522-0285 or Ms. Carolyn Thompson, Director of Government Affairs, 
at (405) 522-3520. 

Amendment to:  70 O.S. 3-168 
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RE:  H.B. 1823
SUBJECT:  Oklahoma School Testing Program 

House Bill 1823 becomes effective June 3, 2015. This bill directs the State Board of Education to 
conduct a study of the state’s A-F school report card. 

• Section 1(A)(2):  Directs the State Board of Education to study the calculation metrics of 
all components of the A-F school report card. The State Board may make 
recommendations based on their study. 

o The purpose of the study is to ensure the evaluation system is clear, transparent, 
statistically trustworthy, credible and aligned with state assessments. 

o The State Board must seek certification from the Oklahoma State Regents for 
Higher Education that the recommendations satisfy the stated purpose. The 
Regents are directed to provide the State Board a description of the certification 
process and results, including any deficiencies they find with the study or 
recommendations. 

o The State Board is to submit a report to the Governor, Speaker of the House, 
President Pro Tempore of the Senate, Minority Leader of the House and Minority 
Leader of the Senate by December 31, 2015. 

Should you have any questions related to this bill, please contact Dr. Cindy Koss, Deputy 
Superintendent for Academic Affairs and Planning, at (405) 522-6369 or Ms. Carolyn 
Thompson, Director of Government Affairs, at (405) 522-3520. 

Amendment to:  70 O.S. 1210.545 
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RE:  S.B. 706
SUBJECT:  Oklahoma Teacher and Leader Effectiveness Evaluation System 

Senate Bill 706 becomes effective July 1, 2015. This bill amends a variety of provisions related 
the Teacher and Leader Effectiveness (TLE) evaluation system. 

• Current law requires a system of evaluation for teachers and administrators that consists 
of both a qualitative component and a quantitative component, where both components 
are combined into one composite score to make up 100% of the evaluation. The 
composition of the quantitative component includes 35% for student academic growth 
and 15% for other academic measurements. The evaluation system is required to be fully 
implemented by the 2015-2016 school year. 

• Section 2(A)(1):  Evaluations in the 2014-2015 and 2015-2016 school years will be used 
for the purpose of collecting baseline data, and the use of student academic growth and 
other academic measurements as a portion of the quantitative component of evaluations is 
eliminated. Evaluations will only be based on the qualitative component for the 2014-
2015 and 2015-2016 school years. 

o Beginning with the 2016-2017 school year, school districts are to fully 
incorporate both the qualitative and quantitative components of the TLE for 
evaluations at all school sites. It is no longer required that both the qualitative and 
quantitative components make up 50% of the evaluation. Instead each teacher and 
administrator will receive both a qualitative and quantitative rating. 

• Section 2(A)(5):  Career teachers who have received a rating of “superior” or “highly 
effective” on both the qualitative and quantitative components may be evaluated every 
two years. 

• Section 2(E):  Directs the State Board of Education, in consultation with the Teacher and 
Leader Effectiveness (TLE) Commission, to continue to study implementation of the 
evaluation system to ensure that it promotes reflection and professional growth. 

• Section 2(H):  Full implementation of TLE evaluations for the purposes of employment 
decisions will begin in the 2017-2018 school year. 
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• Section 3:  After full implementation, a principal who has received “ineffective” on both 
the qualitative and quantitative components for two consecutive years cannot be 
reemployed by the school district. A principal who has received “ineffective” on either 
component for two consecutive years may be dismissed or not reemployed by the school 
district. 

 
• Section 4:  Requires a 5-tier rating system for both components of the evaluation system, 

consisting of superior, highly effective, effective, needs improvement and ineffective. A 
comprehensive remediation plan and instructional coaching is required for teachers 
receiving ratings of “needs improvement” or “ineffective” on either of the components. 

 
o Eliminates the requirement that the quantitative and qualitative component each 

make up 50% of one total evaluation. It also eliminates the requirement that the 
quantitative component consist of 35% for performance measures based on 
student academic growth and 15% for other academic measurements. 
 

o For the quantitative piece moving forward, student academic growth based on 
standardized data is to be used as available. For teachers in grades and subjects 
where there is no state-mandated assessment, performance measures are to be 
adopted by the State Board of Education. 

 
• Section 4(B)(7):  Local school district boards of education can choose from a list of 

reliable, research-based options approved by the State Board of Education for 
quantitative evaluation methods for teachers of non-tested grades and subjects. For those 
teachers who have at least one tested grade or subject can have up to 50% of their 
quantitative rating based on methods chosen from the list. 
 

• Section 4(B)(9):  School districts have the option of basing their evaluations solely on 
qualitative components for the first year for teachers who were previously employed by 
another public school district and teachers who have returned to employment at a public 
school district after retirement. 

 
• Section 4(E):  Directs the TLE Commission to make recommendations to the State Board 

of Education on research-based measures for the quantitative component of evaluations 
for teachers in grades and subjects with no state-mandated testing measure.  The State 
Board must approve and publish the list by February 1, 2016. 

 
• Section 5:  A career teacher or probationary teacher who has received “ineffective” on 

both components for two consecutive years must be dismissed or not reemployed by the 
school district. A career teacher or probationary teacher who has received “ineffective” 
on either component for two consecutive years may be dismissed or not reemployed by 
the school district. 
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o A career teacher who has received “needs improvement” on both components for 
three consecutive years must be dismissed or not reemployed by the school 
district. A career teacher who has received “needs improvement” on either 
component for three consecutive years may be dismissed or not reemployed by 
the school district. 
 

o A career teacher who has not averaged at least “effective” on both components 
over five years must be dismissed or not reemployed by the school district. A 
career teacher who has not averaged at least “effective” on either component over 
five years may be dismissed or not reemployed by the school district. 

 
• Section 6: Directs the State Board of Education to promulgate rules for implementation. 

 
Should you have any questions related to this bill, please contact Dr. Robyn Miller, Deputy 
Superintendent for Educator Effectiveness and Policy Research, at (405) 521-3332 or Ms. 
Carolyn Thompson, Director of Government Affairs, at (405) 522-3520. 
 
Amendment to:  70 O.S. 6-101.3, 6-101.10, 6-101.13, 6-101.16, 6-101.22  
New Law at:  70 O.S. 6-101.32 








































