JOY HOFMEISTER

STATE SUPERINTENDENT of PUBLIC INSTRUCTION
OKLAHOMA STATE DEPARTMENT of EDUCATION

MEMORANDUM
TO: The Honorable Members of the State Board of Education
FROM: Joy Hofmeister
DATE: April 28,2022

SUBJECT: Lindsey Nicole Henry Scholarship

Tulsa Hope Academy (THA) request approval to participate in the Lindsey Nicole Henry
Scholarship for Students with Disabilities program. They are accredited through The North
Central Association Commission on Accreditation and School Improvement (NCA-CASI) and
recognized by the Oklahoma Private School Accreditation Commission charged by the Oklahoma
State Department of Education with overseeing educational quality of accredited private schools
in the state.

THA recognize they cannot meet the needs of all students of all disability categories. Each student
will be screened to ensure that as a school, they are able to meet their needs if in alignment with
the school mission and upon acceptance will create a customized learning plan for each student
based on the results of their screening and career interest. Staff will support student participation
in a CareerTech, career pathway, or concurrent enrollment program based on their individual needs
and preferences to help prepare life after graduation. Currently, the school has one location in
Tulsa with plans for future locations in the state. Students can receive services during the school
day directly from teachers at the school and virtually on a regular basis. THA is a small well-
sustained school established in 2005. THA’s mission is to focus on supporting students during
their high school years to include engagement with student work in the workforce, enrollment in
a local career tech, or concurrent enrollment in a local college.

Included is compliance documentation that meets certain criteria in the application.

e Criteria 1: Fiscal Soundness — Department of the Treasury tax exempt status

e Criteria 2: Non-Discrimination — THA Handbook page 7

e Criteria 3: Health and Safety — THA follows the Oklahoma State Department of Health’s
“The Good Health Handbook”. The entire 539 page handbook is available per request;
attached is the table of contents.
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e Criteria 4: Academic Accountability — THA Handbook page 4, Parent and Student
Accountability & Commitment Agreement

e Criteria 5: Teacher Requirements — THA Website Teaching Qualifications, Handbook
page 7

e Criteria 6: State laws and disciplinary procedures — THA statement, Student Advocacy and
Accountability code of conduct policies and procedures for pages 10-11; the entire 23 page
document is available per request.

e Criteria 7: Accreditation — NCA-CASI certificate

e Criteria 8: THA statement
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Tulsa Hope Academy 9-12

NAME OF PRIVATE SCHOOL GRADE LEVELS

1339 E. 55th St. Tulsa OK 74105
ADDRESS Iy STATE zIp
918-398-8192 www tulsahope.org

PHONE NUMBER WEBSITE ADDRESS

Debra Mann

SUPERINTENDENT, HEADMASTER OR PRINCIPAL NAME

Debra Mann debramann@tulsahope.org

LNH CONTACT PERSON CONTACT EMAIL

The Lindsey Nicole Henry (LNH) Scholarship Act requires, in part, that participating schools are located
in Oklahoma and meet certain criteria prior to being approved. The school must provide supporting
documentation that demonstrates compliance that will be reviewed by the State Board of Education (SBE)
during the approval process. In many cases, the required documentation can be found in the school policies

and/or school handbook.

The SBE shall approve a private school as eligible to participate in the scholarship program upon determination
that the private school meets the following:

1. The private school must demonstrate fiscal soundness by having been in operation for one (1) year or
providing the SBE with a statement by a certified public accountant confirming that the private school
desiring to participate is insured and the owner or owners have sufficient capital or credit to operate the
school for the upcoming year by serving the number of students anticipated with expected revenues from
tuition and other sources that may be reasonably expected. In lieu of a statement, a surety bond or letter
of credit for the amount equal to the scholarship funds for any quarter may be filed with the Oklahoma
State Department of Education. Proof of compliance required.

2. The private school must comply with the antidiscrimination provision of 42 U.S.C. § 2000d.
Proof of compliance required.

3. The private school must meet state and local health and safety laws and codes.
Proof of compliance required.

4. The private school must be academically accountable to the parent or legal guardian for meeting the
educational needs of the student. Proof of compliance required.
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5. The private school must employ or contract with teachers who hold baccalaureate or higher
degrees, or have at least three (3) years of teaching experience in public instruction in subjects
taught. Proof of compliance required. A statement or excerpt from the school polices or handbook
stating the educational requirement for the teaching staff is acceptable documentation.

6. The private school must comply with all state laws relating to general regulation of private schools and
adhere to the tenets of all published disciplinary procedures prior to the expulsion of a scholarship
student. Proof of compliance required.

7. The private school must meet the accreditation requirements set by the SBE or another accrediting
association approved by the SBE. Submit proof of accreditation and list accreditation information in
the box below.

8. The private school must be able to provide services and/or accommodations for students with
disabilities. Please describe in detail the services, programs and support you offer to students with
disabilities in the box below.

Tulsa Hope Academy

I verify that complies with all the criteria listed

NAME OF PRIVATE SCHOOL
above and will provide documentation for each as proof. The information I have provided to the SBE is correct
and complete to the best of my knowledge.

N e lorn e TV Non > 4-11-2022

SIGNATURE DATE

Complete application and required documents may be emailed to stacy.eden@sde.ok.gov.

Contact Stacy Eden at (405) 521-4876 for additional Lindsey Nicole Henry Scholarship information.
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CRITERIA 1

INTERNAL, REVENUE SERVICE : DEPARTMENT OF THE TREASURY
P. O. BOX 2508
CINCINNATI, OH 45201

Employer Identification Number:

pate:  APR 971 2006 20-2464652

DILN:
e 406060004
Tulsa Hope Academy Contact Person:
PO Box 3632 JULIE CHEN ID# 31261
Tulsa, OK 74101 Contact Telephone Number:

(877) 829-5500

Accounting Period Ending:
December 31

Public Charity Status:
170{b) (1) (a) {ii)

Form 990 Required:
Yes = -

v Effective Date of Exemption:

March 8, 2005 ‘

Contribution Deductibility:
Yes

Dear Applicant:

We are pleased to inform you that upon review of your application for tax
exempt status we have determined that you are exempt from Federal income tax
under section 501{c) (3) of the Internal Revenue Code, Contributions to you are
deductible under section 170 of the Code. You are also qualified to receive
tax deductible bequests, devises, transfers or gifts under section 2085, 2106
or 2522 of the Code. Bécause this letter could help resolve any questions
regarding your exempt status, you should keep it in your permanent records.

Organizations exempt under section 501(¢) (3) of the Code are further classified
as either public charities or private foundations, We determined that you are
a public charity under the Code section(s) listed in the heading of this
letter.

Please gee enclosed Information for Bxempt Organizations Undexr Section

501{c) (3) for some helpful inforxmation about your responsibilities as an exempt
organization, . :

Revenue Procedure 75-50, published in Cumulative Bulletin 1975-2 on page 578,
sets forth guidelines and record keeping requirements for determining whether
private schools have racially nondiscriminatory policies as to students., You
must comply with this revenue procedure to maintain Your tax-exempt status,




CRITERIA 2

Please visit TulsaHope.Org to see our non-discrimation Statement that is
posted in line with

Title VI, 42 U.S.C. § 2000d et seq., was enacted as part of the landmark Civil Rights Act of 1964. It
prohibits discrimination on the basis of race, color, and national origin in programs and activities
receiving federal financial assistance.

Non-Discrimination Statement

Tutsa Hope Acadermy prohibits discrimination in its educational programs and activities, admission programs of students, recruitment,
selection and/or emplayment on the basis of race, color, religion, sex, age, national origin, veteran status or disahility.

EMPLOYEE HANDBOOK PAGE 7
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Criteria 3: Health & Safety
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Table of Contents
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Positive Guidance and Setting Limits

e Guiding Children’s Behavior

e Managing Challenging Behavior

e Preventing Expulsions & Suspensions

e Time In— Comfort Corner
Supporting Children and Families in the Military
Toilet Learning in Child Care

- Constipation in Young Children
Understanding Early Sexual Development

Chapter 5: Injury Prevention and Infection Control
Childhood Injury Prevention
e Bicycle safety
e Burn prevention
e Choking hazard safety
¢ Emergency preparedness
e Emergency supplies list
First aid kit list
e Fall prevention
e Infant safe sleep
e Motor vehicle safety
Car safety seats
Kids in hot cars
e Poison prevention
¢ Suffocation & strangulation prevention
¢ Sun safety
o  Water safety
e Weapons and ammunition safety

Infection Control

e Appropriate antibiotic use

e Communicable disease

e Cover Your Cough

o Decrease the spread of disease

¢ Outbreaks of illness

e Proper diapering procedures
Diaper rash

e Proper hand washing procedures

e Universal (Standard) precautions

¢ Updated bleach /water concentration information

iii
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Criteria 3: Health & Safety
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CRITERIA 4

HANDBOOK PAGE 4

FOREWORD

(H.O.P.E. Academy (“Hope” or “School”) provides a unique opportunity for students to partner
together with us educationally fo realize each student’s individual potential and grow as a young
adult with the view to success beyond the school doors. Hope was started with the vision of filling a
void that exists in our public education system. The goal ofthe school is to work in partnership with
students and parentsto ensure each child's success, not just in the school but in adult life skills
and the workforce upon graduation. Hope practices consistent, positive, and two-way
communication so students and parents will always know the status of the education process.

We serve grade 9-12 (ages 14 and up) and offer onfine curriculum. To facilitate gaining a high school
diploma while focusing on gaining needed life skills for success upon graduation such as obtaining
gainful employment in student's area of interest.

Certified teachers are on staff to support the online curriculum. Other staff members are here to
support the student with their Career Tech, Technical School, concurrent enroliment, or work outside
the school.

School Philosophy:

Our educational philosophy is simple. Every student has the right to be presented with opportunities
to build their confidence and ability to become a productive supporting member of our worldwide
community. We will constantly strive to measure the effectiveness of our School so that every one of
our students will succeed. The purpose of our school is to ready our students for success not just in
the academic arena but in our community at large. Our program is designed to offer opportunities to
learn how to live in our community and provide a value for humanity at large by being contributing
members to our society at large. Through the curriculum, interaction with the teachers and the
workforce educational experience we will provide a well-rounded holistic educational experience for
each student.

Mission Statement:
The Hope Academy mission embraces holistically connecting academics, essential life skills, and real-world

experience to lay the foundation for student success in life, the community and the workforce.




Criteria 4: Academic Accountability

ACADEMY

PARENT ACCOUNTABILITY & COMMITMENT AGREEMENT

I understand that for my student to be successful at Tulsa Hope Academy, it will require my consistent
involvement in his/her education process. | have initialed each item and signed below to indicate that |
have made a commitment to meet the following requirements:

____lwill stay current on all tuition/school expenses, ensuring that my tuition payment is received no
later than the 5th of the month of every month from September through June. If payment is hot
received by the due date, | understand that my student will not be allowed to remain in attendance and
will not be readmitted until payment is received. (I understand that this could jeopardize my student’s
placement at Tulsa Hope Academy.)

___lwill respond to all teacher/staff concerns and questions in a timely manner and attend all
parent/guardian/teacher meetings and conferences (once per quarter).

____lagree to call the school office to report any student absences and/or tardies.

___ I will support my student at home with their homework and/or give permission for my student to
participate in after school study tables.

___l'will make sure that all requested school forms given throughout the school year (ie:
permission slips) are turned in to school in a timely manner.

___lf my student chooses not to abide by the Tulsa Hope Academy “Non Negotiables” (as outlined in
the handbook) he/she will be responsible for meeting with his/her advisor and may result in suspension
and/or expulsion.

___lwill ensure that my student has transportation to and from school.

___lwill ensure that my student has all the necessary supplies for school (ie; bus money, paper, pens,
sports attire, etc.)

___lwill participate in parent support groups and counseling sessions if requested.

___lagree to let my student meet regularly with an advocate or guidance counselor as part of their
commitment to Tulsa Hope Academy.

___lunderstand that my student will be given a drug/alcohol assessment and based on needs identified
in that assessment will commit to a recovery plan (including attend substance abuse and recovery
programs).

__ lagree to let my student participate in Tulsa Hope Academy’s mentoring program.

Mother/Guardian Signature: Date:
Father/Guardian Signature: Date:




Criteria 4: Academic Accountability

‘ACADEMY-

STUDENT COMMITMENT AND ACCOUNTABILITY AGREEMENT

Welcome to Tulsa Hope Academy. We believe for you to be successful at Tulsa Hope Academy you must
commit to embracing growth. Outlined below are items that will lead to healthy growth during your
time at Tulsa Hope Academy. Please read and consider each item carefully and decide if you are willing
to commit.

l, am committed to the following:
(Student’s Name)

Please initial each statement in the space provided.
Student Parent/Guardian (initial each item)

1. I will participate actively in the THA community and take advantage of
opportunities to grow.

2.} will abstain from the use of alcohol, drugs, tobacco and firearms on
campus and at school-related events.

3. I will show respect for others (students, volunteers and staff members) and their
personal property and the school’s property.

4. | will participate by cooperating in field trips, service days, retreats and all other
activities that are a part of the school curriculum.

5. As part of Tulsa Hope Academy, | realize | will be assigned a teacher-advocate to meet
with regularly. | agree to work with this advocate in a positive manner.

6. | will commit to regular attendance of, full participation in and completing all
assignments in my classes at Tulsa Hope Academy.

7. 1 agree to find peaceful solutions to any conflict involving staff/administration.
8. | agree to comply with all requests for U.A.s from the staff of Tulsa Hope Academy.

Student Signature: Date:

Parent/Guardian Signature: Date:




Criteria 5: Teacher Requirements

-ACADEMY:

EST. :gnn”s,;

Standards of Excellence in Teaching and Instruction

QUALIFICATIONS

An Employee of Tulsa Hope Academy involved in providing teaching and instruction will be required to
hold a bachelor’s degree or higher in the instructional subject area or have at least three years of
teaching experience in subjects taught.

An Employee of Tulsa Hope Academy will exhibit the following standards of excellence:

e Stays current in the teaching field through reading professional journals and magazines, attending
teacher and education related conferences, and pursuing further studies including graduate level course
work

e Participates actively in faculty in-service and staff development activities

e Engages in idea/information exchanges with colleagues regarding better ways to teach students and is
interested in sharing ideas with fellow teachers

e Takes an active role in overall school improvement efforts

e Understands school policies and procedures as they relate to the faculty and faithfully follows the
stated guidelines in seeking to address problems that arise.

PREPARATION FOR INSTRUCTION

¢ Makes provision for individual student needs in the preparation for instruction through diagnosis of
student needs and careful monitoring of student progress

¢ Plans lessons so that instruction is sequential, developmentally appropriate, and consistent with the
school’s curriculum mapping, stated curriculum goals and objectives, and curriculum guide. Accounts
for learning differences in the development of an instruction plan (lesson plan) including time allocation
and skill needs

o Makes provision for the effective use of available rescurces for all learners in the classroom

MANAGEMENT OF THE LEARNING ENVIRONMENT

e Maintains accurate and discernable records regarding the academic progress of each student in the
classroom

¢ Returns homework assignments, test results, and projects to the student in a timely manner

¢ Follow standards for posting grades and lesson plans on Google Classroom

o Establishes routines for the classroom that are understood by the students and
consistently followed

e Establishes guidelines for student deportment in the classroom that maximizes learning
opportunities, teaches character and provides for the safety and well-being of everyone

s Maintains a neat and orderly classroom that matches instructional objectives, provides for
student safely and recognizes student work




INTERACTION WITH STUDENTS

Responds appropriately and positively to student questions and answers

Uses a variety of questions in dealing with student responses

Motivates learning in the classroom by using a variety of techniques

Employs a variety of instructional methods to enhance more effective interaction with the students and
therefore, improve the teaching-learning process

INTERACTION WITH PARENTS AND THE COMMUNITY

Is available to meet with parents at times other than scheduled conferences

Plans for conferences with parents

Maintains confidentiality regarding matters discussed with parents

Encourages parental involvement in the classroom including classroom visits

Seeks ways to involve others from the school as well as the community in the classroom

Criteria 5: Teacher Requirements |




CRITERIA 5

HANDBOOK PAGE 7

CONDITIONS OF EMPLOYMENT

Equal Employment Opportunity Statement

Hope is an equal opportunity employer. |t is the policy of the School to afford equal employment
and advancement opportunity to all qualified individuals without regard to:

Race;
Color;
Gender {including gender identity and gender expression);
Sex (including pregnancy, childbirth, breastfeeding, and medical conditions related to
such);
Religious creed (including religious dress and grooming practices);
Marital/registered domestic partner status;
Age (forty (40) and over);
Nationa! origin or ancestry (including native language spoken);
Physical or mental disability (including HIV and AIDS);
Medical condition (including cancer and genetic characteristics);
Taking of a leave of absence pursuant to the Family Medical Leave Act (“FMLA"),
Pregnancy Disability Leave ("PDL") law, Americans with Disabilites Act (“ADA"),
California Family Rights Act (“CFRA"), or the Fair Employment and Housing Act “FEHA");
» Genetic information;
Military and veteran status; or
« Any other consideration made unlawful by federal, state, or local laws.

. & ¢ o

¢ & & * 5 & ®

This policy extends to all employees and to all aspects of the employment relationship, including
the hiring of new employees and the training, transfer, promotion, compensation, and benefits of
existing employees.

To comply with applicable laws ensuring equal employment opportunities to qualified individuals
with a disability, the School will make reasonable accommodations for the known physical or
mental limitations of an otherwise qualified individual with a disability who is an applicant or an
employee unless undue hardship would result.

Any applicant or employee who requires an accommodation to perform the essential functions
of the job should contact a School representative with day-to-day personnel responsibilities and
request such an accommodation. The individual with the disability should specify what
accommodation he or she needs to perform the job. Hope then will conduct an investigation to
identify the barriers that interfere with the equal opportunity of the applicant or employee to
perform his or her job. Hope will identify possible accommodations, if any, that willhelp eliminate
the limitation. If the accommadation is reasonable and will not impose an unduehardship, the
School will make the accommadation,




CRITERIA 6

Tulsa Hope Academy sets its goal to help every student fulfill his or her
intellectual, social, physical, and emotional potential. Everything in and about
the school has been designed to create an orderly and distraction-free
environment. All staff work towards not allowing misbehavior during school, on
school property, or at or during any school-sponsored activities.

School staff will develop a plan of action with the family for a student that
consistently has been documented displaying hostile, aggressive behaviors
that are dangerous to self or others and cannot be effectively managed in the
classroom.

SEE TULSAHOPE.ORG for the SSA code of conduct policies
and procedures for students.
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B. The SAA Advisor may proceed without the Charged/Student in attendance. If
Administrator or designee determines that the failure to appear is due to
compelling circumstances, Administrator may reschedule the SAA Advisor.

6.5 Rights of a Complainant

A. All rights extended to a Charged Student under Section 6.1 are extended to
a complainant in cases of physical violence, sexual harassment, sexual
misconduct, or stalking.

B. To the extent allowed by law, the complainant of any act of violence or
harassment may be notified of the Outcome of the hearing.

C. When participating in an Accountability Meeting or SAA Advisor, the
complainant may use conference call, written statement, video recording,
closed-circuit television, privacy screen or other measure for the complainant’s
safety or wellness. Administrator may require that the complainant respond to
reasonable questions requested by the Charged/Student in a format
determined by Administrator.

D. The complainant is entitled to submit an Impact Statement for consideration by
the SAA Official and SAA Advisor during the Accountability Outcome phase of
the SAA Advisor.

6.6 Role of Advisor

The Advisor's only function shall only be to assist and consult with the Student regarding an
Accountability meeting or SAA Advisor. The Advisor may not act as a spokesperson for the
student and may not directly address the SAA Official, any SAA Advisor member, or any
Material Observer. The Advisor may be an attorney, but participation shall be limited as stated
above.

SAA can assist in partnering a Student with an Advisor to assist through the Accountability
process. Advisors recommended by SAA are faculty and staff who have been trained to assist
students through the Accountability process.
7.0 ACCOUNTABILITY PROCEDURES
7.1 Non-Discriminatory Application of Accountability Procedures
Application of this Code shall be based on the principle of equitable treatment without regard to
race, creed, color, marital status, sexual orientation, gender identity, gender expression,
religion, sex, national origin, age, disability, genetic information, or veteran status.
7.2 Initiation of Accountability Process

A. Accountability Referral. Any person who has a reasonable basis to believe that a

Student may have committed a violation of this Code shall submit all such
information to SAA. This submission may be in writing or communicated orally.

B. Investigation by a SAA Official. An SAA Official may investigate any alleged or
potential misconduct. This investigation can include meetings with a complainant,
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interviews of other persons with knowledge pertaining to the facts and
circumstances, and other types of information collection. The investigation can
begin before or after a Notification Letter is issued.

C. Disqualification of SAA Official. In the event an SAA Official may be a Material
Observer in an Accountability proceeding or for any reason cannot perform
official duties under these Accountability Procedures, Administrator shall
appoint another person to perform such duties.

7.3 Requiring a student to Meet

The SAA Official may require a student to attend a meeting or other proceeding in connection
with an alleged or potential violation by sending a Written Notification. The SAA Official may
prohibit or cancel the enroliment of, place a hold on the student's records, or proceed to an
Accountability Meeting or a SAA Advisor when a student fails, without good cause, to comply
with a directive made under this Code. The modification to the student’s enrollment status may
be lifted at the discretion of the SAA Official when the student complies with the directive.

7.4 Administration of Charges

A. The SAA Official shall review each Referral. Based on the review, the SAA
Official may decide on an appropriate course of action including, but notlimited

to:
1. Take no action.
2. Request to meet the Charged/Student through an Accountability

Meeting, and, if found Responsible, issue an Accountability Outcome.
3. Refer the Charge to a SAA Advisor.

4. Hold the Referral for further inquiry.

B. If SAA decides to take no action, this does not preciude the SAA Official from
revisiting the Referral later.

8.0 ACCOUNTABILITY MEETINGS
8.1 Accountability Meeting with an SAA Official

A. Most Student cases begin with an Accountability Meeting between a SAA Official
and the Charged Student.
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As a school, we recognize that we cannot meet the needs of all students of all disability
categories. Each student will be screened to ensure that as a school, we are able to meet their
needs if in alignment with the school mission and upon acceptance will create a customized
learning plan for each student based on the results of their screening and career interest. Staff
will support student participation in a CareerTech, career pathway, or concurrent enrollment
program based on their individual needs and preferences to help prepare them for life after
graduation. Family support to encourage the development of life skills and career opportunities
will be a part of the student plan. Services that will be offered will include screening, the creation
of an individualized learning plan, and necessary related services. Our program will leverage
CareerTech, Career Pathways, or concurrent enroliment. Students and families will receive
support from staff as they successfully navigate the program.




