
RE:  H.B. 1154
SUBJECT:  National Criminal History Record Check 

House Bill 1154 becomes effective November 1, 2015. This bill changes requirements for 
background checks and fingerprinting for certain new employees. 

• Current law allows local boards of education to request a national criminal history record 
check and OSBI fingerprinting for any employee or prospective employee. Each local 
school board is directed to adopt rules regarding the felony search policy for that school 
district. 

• Section 1(H):  Exempts a “law enforcement officer” employed by an “employing agency” 
at the time of application for employment at a public school district to be exempt from 
the above stated requirements. 

o Section 1(D)(2):  Defines “employing agency” as a political subdivision or law 
enforcement agency in this state. 

o Section 1(D)(3):  Defines “law enforcement officer” as a peace or police officer 
who is certified by the Council on Law Enforcement Education and Training 
(CLEET). 

Should you have any questions related to this bill, please contact Mr. Scott Chisholm, Director of 
Fingerprinting/Background Checks, at (405) 521-3608 or Ms. Carolyn Thompson, Director of 
Government Affairs, at (405) 522-3520. 

Amendment to:  70 O.S. 5-142 

H.B. 1154 

















RE:  H.B. 1521
SUBJECT:  Compensation of Teachers 

House Bill 1521 becomes effective November 1, 2015. This bill allows for certain types of 
teacher pay outside of their normal compensation package.  

• Current law directs that a teacher’s total compensation, defined as salary and fringe 
benefits, may not be decreased unless their hours and duties have been reduced. 
Additionally, if an employee organization has been recognized, the local board of 
education must meet with the organization to negotiate those wages, hours, fringe 
benefits and other terms of employment. 

• Section 1(A):  Directs that teacher compensation, as used above, provided by a school 
district, does not include one-time incentive pay or one-time retention incentive pay to a 
teacher returning for a second year. 

• Section 2:  Directs that any one-time incentive pay and one-time retention incentive pay 
as set forth in Section 1 are not to be subject to the negotiated agreement between the 
organization and the local board of education.  

Should you have any questions related to this bill, please contact Ms. Heather Butler, School 
Personnel Records, at (405) 521-3360 or Ms. Carolyn Thompson, Director of Government 
Affairs, at (405) 522-3520.

Amendment to:  70 O.S. 18-114.9, 509.6  
Helpful Statutory References: 70 O.S. 509.2 

H.B. 1521 













RE:  H.B. 1749
SUBJECT:  Payroll Deductions 

House Bill 1749 becomes effective November 1, 2015. This bill prohibits a state agency from 
making payroll deductions on behalf of a collective bargaining organization. 

• Section 1:  Prohibits a state agency from making payroll deductions for membership dues 
in any public employee association or organization or professional organization that 
collectively bargains on behalf of its membership. 

o “State agency” includes, but is not limited to, any board, commission, institution, 
unit, division or house of the executive or judicial branches of state government, 
whether elected or appointed. It also includes public school districts, the 
Oklahoma State Regents for Higher Education, institutions of higher education 
and the State Board of CareerTech. 

o “Public employee” is defined to mean an elected or appointed officer or employee 
or contract employee of a state agency. 

Should you have any questions related to this bill, please contact Ms. Nancy Hughes, Executive 
Director for Financial Accounting/OCAS/Audits, at (405) 521-2517 or Ms. Carolyn Thompson, 
Director of Government Affairs, at (405) 522-3520. 

New Law at:  62 O.S. 34.70.1 

H.B. 1749 













RE:  H.B. 2014
SUBJECT:  School Security 

House Bill 2014 became effective upon the Governor’s signature May 12, 2015. This bill 
amends the statutes on Unlawful Carry in Certain Places and Possession of Firearm on School 
Property to allow for certain school personnel to carry a handgun onto school property.  

• Current law prohibits carry of any concealed or unconcealed handgun into any public or 
private school. 

• Section 1(D):  Allows a local board of education to adopt a policy to authorize a handgun 
to be carried onto school property by school personnel who have been designated by the 
board to do so. 

o The designated personnel must possess a valid armed security guard license or a 
valid reserve peace officer certification. 

• Section 2(C)(7):  Those designated personnel, who meet the aforementioned 
qualifications, may carry a handgun onto school property. 

• Section 3:  Additional provisions for local school boards who have adopted such a policy:   

o The school board may designate school personnel who already hold a handgun 
license to attend an armed security guard or reserve peace officer training. 
Participation in such program is to be voluntary, and the school board may pay for 
the training and associated expenses.   

o The school board maintains sole authority to determine who will attend and use 
such licenses on behalf of the school.  

o Designated personnel must ensure their firearm is either on their person or locked 
in a secured location at all times. Designated personnel, school boards and 
districts are immune from civil and criminal liability for any injury resulting from 
action by the designated school personnel.   

o School boards are authorized to enter into memorandums of understanding with 
local law enforcement entities to carry out the provisions of this law. 

H.B. 2014 



Should you have any questions related to this bill, please contact Ms. Lynn Jones, Executive 
Director of Accreditation, at (405) 521-6638 or Ms. Carolyn Thompson, Director of Government 
Affairs, at (405) 522-3520. 
 
Amendment to: 21 O.S. 1277, 1280.1 
New Law at:  70 O.S. 5-149.2 
Helpful Statutory References: 59 O.S. 1750.5, 70 O.S. 3311 
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RE:  S.B. 5
SUBJECT:  Schools 

Senate Bill 5 becomes effective August 20, 2015. This bill changes language regarding immunity 
from liability for education employees’ use of reasonable force. 

• Current law prohibits a student from assaulting or attempting to injure an education 
employee or volunteer. 

• Section 1(B): Adds that education employees are not liable for using necessary and 
reasonable force to control or discipline a student during their time at school or in transit 
to or from school, or at any other school function. 

Should you have any questions related to this bill, please contact Ms. Lynn Jones, Executive 
Director of Accreditation, at (405) 521-6638 or Ms. Carolyn Thompson, Director of Government 
Affairs, at (405) 522-3520. 

Amendment to:  70 O.S. 6-149.7 

S.B. 5 













RE:  S.B. 711
SUBJECT:  Teacher Due Process Procedures 

Senate Bill 711 becomes effective July 1, 2015. This bill allows for local school districts to 
communicate with the State Board of Education when recommending a teacher be dismissed or 
not reemployed, if the recommendation could involve criminal charges that are sexual in nature.  

• Current law requires that when a superintendent decides to recommend a teacher be 
dismissed or not reemployed, that recommendation must be made in writing and note the 
basis for that recommendation. 

• Section 1(B):  When a recommendation includes grounds that could form the basis of 
criminal charges sufficient to result in denial or revocation of a certificate due to sexual 
abuse or exploitation, the recommendation must also be forwarded to the State Board of 
Education. 

o Recommendations may only be forwarded to the State Board after completion of 
due process within the local school district or after the teacher resigns. 

o Local school districts are released from any liability for not forwarding a copy of 
the recommendation. 

o If the recommendation is forwarded to the State Board, a copy must also be 
forwarded to the teacher, who may provide additional information to the State 
Board. 

• Section 1(C):  Only school districts may request a copy of the recommendation from the 
State Board, and only if they are considering a teacher for new employment or for a 
currently employed teacher.   

o When such a request is made, the State Board must also send copies to the teacher 
in question. 

• Section 1(D):  The recommendations must be kept confidential, and are not subject to 
disclosure under the Open Records Act. 

• Section 1(E):  If the State Board or the local school district is subpoenaed to disclose the 
documents, the teacher in question must be notified immediately and given the 
opportunity to respond to the subpoena. 

S.B. 711 



 
Should you have any questions related to this bill, please contact Mr. Jeff Smith, Executive 
Director of Certification, at (405) 521-3238 or Ms. Carolyn Thompson, Director of Government 
Affairs, at (405) 522-3520. 
 
Amendment to:  70 O.S. 6-101.25 
Helpful Statutory References:  70 O.S. 3-104(6), 6-101.26 
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